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Chapter 1. Introduction to Technical Supplement 
This technical supplement is designed to accompany “How Do People Think About 
Understanding Personality—And What Do Such Thoughts Reflect?” It provides additional 
conceptual underpinnings, and (especially) greater technical specificity regarding the research 
reported in the brief report. 
Early Research with the Self-Estimated Personal Intelligence (SEPI) measure 
 Figure 1 indicates the research flow with the scale of Self-Estimated Personal Intelligence 
(SEPI) through early studies of the scale. The two studies in purple reflect the two studies 
reported in detail in the brief report.   
Figure 1. Overview of Versions of the SEPI  
 
SEPI-120 Jayne Allen's Data Collection (Dissertation Study 1 and 2)





No further participants 
removed in archival 
screen
ATP analyzes first in 
Mplus
SEPI-16 Many Studies Going Forward (OEMA administrations, Employees with 
High PI, etc..
Based on the first four 
factors of the SEPI-120 
and the 53 (were these 
the same)?, 4 items 
from each of the four 
factors were selected--
so long as they were on 
both the SEPI-120 and 
SEPI--75, to form the 
SEPI 16, which then 
became "it's own 
thing"
SEPI-120/53 Alternate Measures (Unpublished)
Mayer & Panter collect 
data
120 items
ATP analyzes first in 
Mplus. 
Appears to analyze 
only 53 items of the 
120 administered
SEPI-75 and -24 Study 1 Mariah Moore's 
PI at Work Study
The 53 items of 
"Alternate Measures" 
are expanded to 75 and 
administered
Mostly unanalyzed; just 
basically used the SEPI 




From this point 
forward, we relied on 
the SEPI-16 for further 
studies
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To summarize Figure 1: We began with a 120-item scale, reduced it almost immediately 
to 16 items to fill a pressing need for a quick estimate of how much personal intelligence people 
believed they possessed—the SEPI 16—which was used in a number of subsequent studies, but 
continued work on a longer scale. The second longer scale was the SEPI-75, which only was 
administered once and then abandoned. 
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Chapter 2. Introduction to the Project 
Concept of Personal Intelligence 
Personal intelligence is the capacity to understand personality and personality-related 
information in oneself and others (Mayer, 2008).  The capacity to understand and reason about 
personality likely emerged as an early human intellectual advance (Buss, 2008; Dunbar, 2009).  
Records indicate that by 1000 BCE-200 BCE, judgments of personality were widespread across 
human civilizations—China, Greece, India, and the Middle East (Mayer, Lin, & Korogodsky, 
2011). Today, of course, people continue to describe and judge one another’s personalities all the 
time (Mayer, Phillips, & Barry, 2015).  
People use their personal intelligence to reason in four general areas, according to the 
theory: (a) to recognize personality-relevant information, (b) to construct accurate models of 
people, (c) to guide personal choices, and (d) to systematize one’s life (Mayer, 2008). Recent 
empirical work has focused on the development of ability-based measure of the intelligence, the 
Test of Personal Intelligence, versions Mini and 1.0 through the 5E series (Mayer et al., 2012, 
2019). People who take the TOPI work through multiple-choice test items for each of which they 
must choose the correct answer. Their answers are scored by comparing them to an answer key 
developed on the basis of findings reported in empirical personality research—for example, that 
liveliness and sociability are likely to appear together in the same person (Goldberg & Rosolack, 
1994).  
This Technical Supplement provides additional information about our studies of how 
people self-estimate their personal intelligence—and the dimensions along which they do so—by 
measuring how a person regards his own skills at understanding personality. It is designed to 
TECHNICAL SUPPLEMENT FOR  
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accompany the manuscript, “How Do People Think About Understanding Personality—And 
What Do Such Thoughts Reflect?”  
Discrepancies among such measures can reveal important facts about a person.  The gold 
standard for an intelligence is the measure of mental performance—that is, the measure of an 
individual’s capacity to solve problems in an area according to a standard of correctness. In our 
laboratory, we have focused on the development of such ability assessments of personal 
intelligence, and have begun to demonstrate their viability, reliability and validity (Mayer et al., 
2012; Mayer et al., 2017). Yet people often don’t understand their abilities—and much else 
about themselves. 
Individuals with narcissistic personality disorders, for example, often view themselves as 
quite cool and as desirable to know. Others, however, view those same narcissistic people as 
exploitative, angry and paranoid (Oltmanns & Turkheimer, 2006; Oltmanns & Turkheimer, 
2009).  To take a second example, many people view themselves as quite talented in an area, but 
in fact lack such talent in the eyes of others (Dunning, 2005).   
Toward a Measure of Self-Estimated Personal Intelligence  
The present technical report addresses an alternative measure of personal intelligence: 
self-estimated personal intelligence. Self-estimated personal intelligence is important to study for 
several reasons:  
First, it is of theoretical interest to understand how people perceive and construct models 
of how they think about themselves and others: Is reasoning about personality the same when 
they think of themselves as when they think about others? Do people view their reasoning about 
personality as a global ability, or as many disjunctive abilities? 
TECHNICAL SUPPLEMENT FOR  
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Second, it is important to understand self-perceived personal intelligence in relation to  
actual personal intelligence (measured as an ability). Do people conceive of their abilities in a 
way that coincides with their actual talents—or are people’s self-estimates based on something 
other than that manifested in the ability as measured to-date? Such discrepancies may reflect 
people’s misunderstandings of their mental capacities. Still, there is the possibility, at least, that 
such conceptions may highlight ways in which the ability-based measures of personal 
intelligence could be enhanced (if, for example, people identify an ability that has been missed 
by ability researchers). 
Third, understanding these matters at the level of the individual helps to “meet a person 
where she or he is”. That is, if we are to assess actual ability-based skill, and when providing 
people with feedback, it is helpful to know their own self conceptions of their mental abilities. 
Actual ability at personal intelligence appears to correlate at about r = .25 with a provisionally-
developed short form of self-estimated personal intelligence (Mayer & Skimmyhorn, 2017). This 
indicates that there are many people who believe themselves high in PI who actually are poor at 
solving such problems, as well as some people who decide they are not good at it, when they 
actually are. Knowing a person’s self-estimated ability in these areas is important to being able 
to: (a) provide thoughtful, sensitive feedback by being alert to cases where a person’s self-
estimate of ability is widely divergent from their own actual ability-based intelligence, and (b) 
being able to sympathetically confirm a person’s self-estimate where the ability and personal-
estimate levels are consistent.   
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Chapter 3. Construction of The Self Estimated Personal Intelligence 
measure—120 items (SEPI-120) 
Construction of the SEPI-120 followed the original model of problem solving proposed 
in the theory of personal intelligence; that is, that there are four problem-solving areas to 
understanding personality: Identifying information, forming models, making choices and 
systematizing goals. For the purposes of diversifying our item writing, each of those areas was 
further divided into sections. The list of the four areas, subareas, and sample items are indicated 
in Table 3.1. Items can be found in Appendix A. 
Text Divider Before and After Tables 
Table 3.1 
 
Sample Items from the Self-Estimated Personal Intelligence Scale-120 Organized by the Four Areas of 
Problem-Solving of the Theory  
Problem-Solving Areas and Subareas Number 
of items 
Sample Item number and item text 
1. Recognize Personality-Relevant Information (37 
items) 
  
Information from Introspection 12 10. I can tell what my emotions are. 
Information from Self-Observation  16 82. I know why I behave the way I do. 
Information about One’s Reputation 9 41. I can tell what people think of me. 
2. Form Accurate Models of Personality (27 items)   
Accurate Models of the Self 13 51. I know myself. 
Accurate Models of Others 14 13. I understand people 
3. Guide Choices Based on Personality-Related 
Information (25 items) 
  
Matching One’s Personality to the Environ. 12 21. I am good at finding groups I fit into. 
Personality Models as Predictive Tools  13 29. I know how my upbringing impacts me 
today. 
4. Systematize Goals and Plans (31 item)   
Managing Needs  12 117. I motivate myself to accomplish 
important goals. 
Using Memories  7 37. My memories inspire me. 
Narrating Constructive Life Stories 12 119. I know how I have changed over time. 
Overall Personal Intelligence 120  
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Text Divider Before and After Tables 
End of Chapter 3 
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Chapter 4. The Relevant Data Sets 
Overview 
 The accompanying article discusses three studies. Studies 1 and 2 are part of an archive, 
described below. Study 3 was published as Study 2 of Mayer, Lortie, Panter & Caruso (2018). 
Data from the first two studies were collected in three phases. We keep data from the three 
studies in an archive described next, although the “Alternate Uses” study has proven such a good 
foundation to our work that we keep it separate for analyses also. 
Two Supplemental Data Sets 
 Note that in this Technical Supplement, we make mention of two “Supplemental Data 
Sets”. We employed analyses of supplemental data to assure that our results generalized past the 
three studies here. The first supplemental data set was a test—not followed-up upon—of a 74-
item version of the SEPI which was administered as a part of Study 1 of the aforementioned 
published article by Mayer, Lortie, Panter & Caruso (2018). The second supplemental data set 
was from an as-yet-unanalyzed (except for the SEPI-16) data collection from 2018 pertaining to 
participant’s narrative descriptions of people they know. 
Construction of a Data Set of the Early Studies  
Early Data Sets Analyzed Here 
The archive file for the SEPI-120 was finalized on September 12th, 2017, and contained a 
set of all test takers’ data, screened and unscreened, on the full 120-item SEPI test. These were 
drawn from three different sources.  
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Allen (2017) collected the first two of the data sets in the academic years 2009-2010 and 
2010-2011 as part of Studies 1 and 2 of her Ph.D. thesis. Both studies concluded with the 
administration of the SEPI-120. Allen (2017) then screened the data as part of her broader 
research project, and transferred the SEPI data to us. (By agreement, she did not examine data 
herself, beyond an exploratory look at any obvious relationships between the SEPI and her own 
research- nothing relevant jumped out—and she did not report the data). The third data set was 
collected by the authors as part of a broader study of the measurement of personal intelligence 
(Mayer, Caruso, & Panter, 2011).  
Data Screening 
Allen first screened her data excluding participants who were non- or partial responders 
or who exhibited signs of extreme non-compliance. Details are reported elsewhere (Allen, 2017). 
She then forwarded the data for the SEPI (along with participants’ age and sex) to us. Data were 
screened for Study 3 in a manner similar to that as Allen had used for Study 2, with details 
below. 
Screening Details  
Study 1a. Study 1 contained a file of 222 participants who completed the SEPI-120. 
According to Allen’s thesis (see excerpts in Appendix B), a total of 248 individuals opened the 
survey, of whom 28 (11%) were screened out. Of the 28 excluded (a) 14 opened the survey but 
made no responses, (b) 11 indicated consent, and answered some demographic questions but 
then discontinued, and (c) 3 failed to recall the key memory that her survey called for (see 
Appendix B, Comments on Screening from Allen, 2017). This left 220 participants employed for 
her thesis analysis. However, the file she forwarded to us in 2011 contained an N = 222 
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participants with essentially complete data, and we accepted the 2 additional participants as part 
of our analyses. 
The present authors also note that in a data file of Study 1 provided by Allen in 
September of 2017, there were 3 additional non-respondents at the conclusion of the original 
Excel file who completed the first several questions and then discontinued but were not counted 
by her (that is, there were 251 initial records rather than 248). Allen likely regarded them as too 
incomplete to mention. 
Study 1b. In Study 1b, there were 212 participants with no non- or partial respondents or 
overly-quick respondents (see Appendix B) defined as those who answered items at a rate of < 2 
seconds each (Huang, Curran, Keeney, Poposki, & DeShon, 2012).  
Comparison of Studies 1a and 1b. The noticeably higher rate of non- and partial 
respondents in Study 1 relative to Study 2 was partially, if not entirely, due to the fact that Study 
1 was conducted in the second half of the fall semester (from November through the end of 
classes) and included many students who had waited until the last minute to complete their 
course requirement for research participation and were likely fatigued and impatient. By 
comparison, Study 2 was conducted in the first half of the Spring semester of 2011 (participants 
completed their surveys between February 15th to March 12th), and included participants who 
were more rested, conscientious and planful (i.e., completing their work earlier), and better 
rested. In a personal communication, Allen (September 7th, 2017) reported that she found the 
difference in completion rates “surprising even then.”  
Shortly after the data collection, Qualtrics, who hosted the survey, changed their rules of 
account management in a manner that forced us to abandon access to the survey, in its original 
form, hosted in A. T. Panter’s Qualtrics account. When Qualtrics reestablished our connection to 
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the original survey, they failed to include the responses to the surveys, leaving us only with the 
downloaded data we have. There remains, therefore, a very slight chance that Allen cleaned out 
non-respondents from Study 2 “on the fly.” In an extensive examination of all our records, 
however, neither she nor we have evidence of her having done so. 
Text Divider Before and After Tables 
Table 4.1 
 
















   
1a. Jayne Allen 
Dissertation 
Thesis, Study 
1a Allen, J. L. 
(2017) 
251 222 218 UNH c 
Undergradu




age, year in 
school, 
SEPI-120.  
26 students failed to complete 
the survey 
2 students failed to complete 
the survey intelligibly 
1b. Jayne Allen 
Dissertation 
Thesis, Study 
2a Allen, J. L. 
(2017) 
212 212 212 UNH 
Undergradu




age, year in 
school, 
SEPI-120. 
No one removed. “There were 
no signs or patterns of 












age, year in 
school, 
SEPI-120. 
26 cases were removed as non-
respondents. 1 case was 
removed for answering too 
quickly.  
 
Total N 669 790 786    
a. These studies also were reported in Allen’s Master’s Thesis 
b. A. T. Panter’s original analyses of the four areas that we report in the article were conducted with an 
earlier screening that employed 365 participants 
c. UNH = University of New Hampshire, UNC = University of North Carolina Chapel Hill  
Text Divider Before and After Tables 
Study 2. Alternative Measures. The third study was conducted jointly at UNC and 
UNH during the same time period. In Study 3, 383 participants logged on initially. The 
participants were screened for the archive in September, 2017. We removed 26 non-respondents, 
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defined as those who answered fewer than 5% of the survey questions (14 or fewer of the 281 
multiple choice or other closed-ended questions), and one further respondent for overly quick 
answers (a time of less than 2 sec. on the 281 closed-ended, multiple-choice items; < 9.4 minutes 
total), as recommended by (Huang et al., 2012). Although we checked for partial responding to 
the 120 SEPI items, the participant with most missing data had left only 7 items blank and was 
left in the file, for a final sample of N = 356. 
Data sets and item order in Studies 1a, 1b, and 2 
The analyses concerned three data sets in all. Two were collected by Allen (2011; 2017) 
along with Studies 1 and 2 of her Ph.D. thesis (Studies 1a and 1b here), and one data set 
collected by Mayer, Panter & Caruso (2011), called the “Alternate Measures” and sometimes 
“Study 4” in-lab because it followed on the three studies reported in (Mayer et al., 2012).  
All the SEPI-120 items had been administered in the same order with the same items in 
both studies, as illustrated in the side-by-side comparison of items in Appendix C.  
Some key characteristics of the three samples are found in Table 4-2.  
Section Break Inserted Here:
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Text Divider Before and After Tables 
Table 4.2  
 
The Three Samples of SEPI 120 Test-Takers that Compose the Archive and the Individual Sample Characteristics 
Sample Code (archive variable is 
group) and group source 
Number of participants: relevant data 
 Initial 
logins 
Orig Subj Nos Study-based screening Study-specific screening 
     
1a. Jayne Allen Dissertation 
Thesis, Study 1  
251 501 to 856 222 28 cases removed: 26 students failed to complete the survey; 2 
students failed to complete the survey intelligibly 
1b. Jayne Allen Dissertation 
Thesis, Study 2 (also reported 
in Master’s Thesis?) 
212  212 0 cases removed: “There were no signs or patterns of indiscriminate 
responding…”  
2. Alternative measures study 
(unpublished data) 
383 na (SONA 
assigned only) 
356 9 cases removed: 7 cases were removed for missing all items on the 
SEPI (six lead cases with zeros at the start of the file, and case 40); 2 
cases were removed for completing the survey in 10 and 12 minutes 
respectively (the next case up took 18 minutes)--numbers 51 and 53 
for time taken. 
Total N 846  790 -- 
Full citations for the studies: Samples 1 and 2 correspond to Allen, J. L. (2017).  Mayer, J. D., Panter, A. T., & Caruso, D. R. (2011). Alternate Measures Study. Unpublished raw data. 
Section Break Inserted Here: 
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Chapter 5. The SEPI-120 in Study 1 
Participants of Study 1 (See also Table 3.2 and Surrounding Discussion).  
Participants were 434 students (84 men; 347 women) with an average age of 19.03 years 
(S = 1.6) from a large northeastern university who participated for credit in their participant pool. 
Participants were drawn over two semesters.  
Self-Estimated Personality Inventory (SEPI) 
The Self-Estimated Personality Inventory consisted of 120 items. As noted, the original 
120 items were divided into four broad areas consisted with the theory of personal intelligence as 
elaborated in several earlier articles (Mayer, 2008; Mayer 2009). See Appendix A for an area-by-
area breakdown. 
Procedure  
 The SEPI  scale was administered to participants at the conclusion of a study with a 
separate focus. Participants had completed an open-ended survey concerning a time they had 
learned about a friend, family member, or acquaintance’s personality, along with criterion scales 
relevant to that research (Allen, 2017). The SEPI was included as the next-to-last scale in that 
study (it was followed by a vocabulary scale). Our intention was to use the data for initial scale 
development.  
Results 
 Our first question was whether self-estimated personal intelligence divided into the four 
areas of problem-solving specified in the theory of personal intelligence. We suspected not, but it 
appeared to be a good place to begin. For the four areas to divide in that way, two conditions 
were required: (a) the precondition that each area should be unifactorial, or nearly so, and (b) the 
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central test that the four areas should be independent of one another. We tested the precondition 
and rejected that hypothesis: The fit for the unifactorial models of the four areas are illustrated in 
Table 5.1.  
None of the one-factor models—or even two-factor models, as applied to the four areas, 
fit well. (Fits were: Identifying Information: χ2(629)=7268.5, CFI = .511, TFI=.482, 
RMSEA=.156; Modeling Personality: χ2(275)=5370.73, CFI = .895, TFI=.886, RMSEA=.189; 
Guiding Choices: χ2(275)=4141.65, CFI = .714, TFI=.688, RMSEA=.18; Systematizing Goals: 
χ2(275)=5366.93, CFI = .828, TFI=.816, RMSEA=.162 All of the areas, it turned out, were 
multifactorial; there was no single SEPI score that could be drawn out from each area. The full 
results of each analysis can be found in Table  
Lab Note: These analyses are from SEPI Analyses—2011 – 2011 07 28 Analysis on July mplus SEPI Four Areas 
N 434 plus comments. The files were sepi1.out, sepi2.out, sepi3.out, sepi4.ou, dated 7/28/2011 and 7/31/2011, an 
associated file is the number of factors interpretation Aug 2 2011 PM.docx 
Text Divider Before and After Tables 
Table 5.1  
 
Fit of One- and Two-Factor Models of the Self-Estimated Personal Intelligence for 
Each of the Four Factor Models Using Exploratory Factor Analyses Items, N = 434; 
wlsm, geomin oblique; software: Mplus 





  Chi-2 df RMSEA CFI TLI 
Identifying Info       
     One 37/37 7268.47 629 .156 .511 .482 
     Two 37/73 2897.85 593 .095 .830 .809 
Forming Models       
      One  27/27 48325.75 351 .189 .895 .886 
     Two 27/53 1922.34 298 .112 .966 .960 
Guiding Choices       
      One  25/25 4141.65 275 .180 .714 .688 
      Two 25/49 1924.07 251 .124 .876 .852 
Systemat. Goals       
     One  31/31 5366.93 434 .162 .828 .816 
     Two 31/61 2811.91 404 .117 .916 .903 
 
Text Divider Before and After Tables 
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The brief report explains Table 5.2, which is simply an exploratory factor analysis of the 
same data the rationale for the analysis. 
Text Divider Before and After Tables 
Table 5.2 
 
Exploratory Factor Analyses of the Self-Estimated Personal Intelligence Test-120 
Items (SEPI-120) Using all 120 Items 
Initial Analyses 






Fit Indices rs among 
factors 
  Chi-2 df RMSE
A 
CFI TLI min. to max 
One 120/120 62547.12 7020 .135 .749 .744 na 
Two 120/239 42630.59 6901 .109 .838 .833 .25 
Three 120/357 33075.36 6783 .095 .881 .875 -.21 to .42 
Foura 120/474 26147.74 6666 .082 .912 .906 -.37 to .25 
Five 120/590 21581.14 6550 .073 .932 .926 -.23 to 36 
Six 120/705  18808.90 6435 .067 .944 .938 -.32 to .28 
Seven 120/819 16711.06 6321 .062 .953 .947 -.39 to .40 
Eight 120/932 15185.48 6208 .058 .959 .953 -.37 to .40 
 
Text Divider Before and After Tables 
  
Working exclusively with the data in Table 5.2, we conducted a number of analyses as 
described in the SEPI paper itself. Appendices C, D, and E record a three-pass approach to the 
factor analysis, each time deleting less-functional items, and moving from a 120-item 8-factor 
solution (Appendix C) to a 73-item 8-factor solution (Appendix D), to a 57-item 6-factor 
solution (Appendix E) featured in the article.  
In Pass 1 (Appendix C) we flagged 47 items for borderline/poor performance including 
45 flagged for failing to reach a criterion loading of r = |.395| on any of the eight factors, and 2 
additional items with loadings above r = |.35| on a secondary factor that was close to their 
loading on a primary factor. These 47 items were removed. 
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In Pass 2 (Appendix D), we factor analyzed the remaining corpus of 73 items, yielding a 
second 8-factor solution. At this point, a further 16 items were removed as above, leaving 57: 
Three items because they failed to meet the r = |.395| criterion on any of the 8 factors in this 
second analysis, and another 13 that exhibited secondary loadings r > |.275|.   
In Pass 3 (Appendix E), we carried out an exploratory factor analysis of the remaining 57 
items. Six factors fit this data well. Fit statistics of the exploratory models are in Table 5.3. 
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Table 5.3 
 
Study 1. Fit of Factor Models of the Self-Estimated Personal Intelligence-57 Items Using 
Exploratory Factor Analyses Items, N = 434; wlsm, geomin oblique 





Fit Indices rs among factors 
  Chi-2 df RMSEA CFI TLI SRMR min. to max 
One 57/57 22249.30 1539 .176 .784 .776 .123 na 
Two 57/113 13198.28 1483 .135 .878 .869 .088 .073 
Three 57/168 9558.97 1428 .115 .915 .905 .073 -.55 to .02 
Foura 57/222 7083.09 1374 .098 .940 .931 .060 -.44 to .31 
Five 57/275 5777.57 1321 .088 .954 .944 .053 -.37 to .48 
Six 57/327 4643.74 1269 .078 .965 .956 .047 -.44 to .38 
Seven 57/378 3658.99 1218 .068 .975 .967 .040 -.46 to .41 
Eight 57/428 3182.18 1168 .063 .979 .971 .036 -.42 to .40 
Nine 57/477 2812.20 1119 .059 .982 .975 .034 -.42 to .41 
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The Six Factor Geomin-Rotated Exploratory Factor Model in Greater Detail 
  





Exploratory Factor Analysis Extracting Six Factors of the 57 Items of the SEPI 120 (N = 434). 
Note: In this version, final items on a scale are highlighted yellow. 
Note.  The specific values are from the original 2012 analysis of the data conducted by Abigail 
Panter on 434 participants. We have the original output for 120 variables. This table is drawn 
from the accompanying Excel file and provides values for the 57-item extraction (original 
output missing, but similar to re-run by Mayer in 2018). File: 
 
These analyses included only a final 47 items that attained a loading of r = 40 or 













r 5 Factor 6 
FACTOR 1. Explained Self       
07. I find it hard to tell what people know about me. 0.50 -0.14 -0.01 -0.04 0.06 0.05 
19. People seem to misunderstand who I am. 0.64 -0.09 0.01 -0.08 -0.02 0.03 
30. I have little idea of what my reputation is. 0.53 -0.11 -0.06 -0.03 -0.06 -0.14 
35. I find it hard to explain who I am to people. 0.75 0.04 -0.12 0.05 0.05 -0.02 
43. Sometimes I don’t think people understand who I really am. 0.77 0.01 0.01 -0.03 0.13 -0.03 
48. I don’t really know what people think of me. 0.67 -0.21 -0.02 0.04 -0.02 -0.07 
49. I often lose track of what I am saying to others or doing with 
them. 
0.37 -0.10 0.14 0.30 0.01 0.09 
55. I find it hard to explain who I am to others. 0.82 0.01 -0.11 0.02 0.03 0.01 
60. Because my goals are all over the place, I often don't know which 
goal to follow. 
0.28 -0.04 0.03 0.50 0.07 -0.08 
90. Other people rarely tell me what they think of me. 0.43 -0.03 -0.17 -0.11 -0.04 0.09 
Scale items (8): 7r, 19r, 30r, 35r, 43r, 48r, 55r, 90r [r=revrsd]       
FACTOR 2. Understanding Others       
12. I can read people’s motivations very well. 0.00 0.73 0.04 0.07 0.06 -0.07 
13. I understand people. -0.16 0.65 0.03 0.01 0.05 -0.04 
18. I have good sense of another person’s personality traits. 0.01 0.61 0.12 0.16 0.07 0.10 
53. I am a good judge of character. 0.06 0.82 0.09 -0.07 -0.05 0.04 
54. I have good insight into people. 0.08 0.88 0.10 -0.03 -0.02 0.02 
58. I can read people’s thoughts and intentions very well. -0.07 0.69 -0.06 0.02 0.00 0.00 
93. I am a bad judge of others’ character. 0.16 -0.66 0.06 0.13 0.05 0.02 
94. Body language doesn’t usually tell me very much about what a 
person is thinking or feeling. 
0.16 -0.47 0.12 0.06 -0.10 -0.01 
Scale items (8): 12, 13, 18, 53, 54, 58, 93r, 94r [r=revrsd]       
FACTOR 3 Self-Understanding       
10. I can tell what my emotions are. -0.01 0.25 0.37 -0.13 0.15 -0.01 
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14. I have an accurate opinion of my skills. -0.03 0.26 0.43 0.11 -0.06 0.22 
51. I know myself. -0.06 0.15 0.66 -0.15 -0.08 0.05 
63. I know what makes me happy. 0.00 0.07 0.49 -0.30 -0.08 0.09 
66. I know the sort of job I will do well. 0.11 0.04 0.35 -0.27 0.04 0.28 
68. I choose activities that I enjoy. -0.07 0.07 0.43 -0.17 0.05 0.11 
82. I know why I behave the way I do. -0.05 0.12 0.43 -0.02 0.13 0.22 
85. I tend to ignore my feelings. 0.13 -0.15 -0.22 0.24 -0.26 0.10 
91. I know what I am good at. 0.03 0.02 0.66 -0.01 0.01 0.31 
92. I have an accurate sense of my identity. 0.01 0.09 0.79 -0.05 -0.01 0.11 
96. I have a good sense of who I am. -0.03 0.05 0.87 -0.07 -0.09 -0.02 
97. I understand who I am. -0.05 0.04 0.84 -0.13 -0.11 0.00 
98. I am confused about who I am. 0.23 0.02 -0.52 0.28 0.15 -0.01 
100. At times I feel that I am the last to know how I feel. 0.14 -0.25 -0.22 0.29 -0.09 0.09 
Scale items (11): 14, 51, 63, 68, 73, 82, 91, 92, 96, 97, 98r [r=revrsd]       
FACTOR 4. Life Goals and Planning       
26. I like to focus on the present rather worry too much about future. -0.08 0.06 0.19 0.44 -0.30 0.14 
32. I prioritize my goals carefully. -0.07 -0.03 0.03 -0.54 0.10 0.26 
33. I know what I want from my life. 0.09 0.00 0.29 -0.66 0.00 -0.01 
38. I don't set many goals for myself. 0.24 0.02 -0.06 0.50 -0.15 -0.14 
62. You can never predict what you will do in the future. 0.15 -0.05 0.04 0.47 -0.04 0.03 
65. I rarely think about my future. -0.03 0.02 -0.03 0.63 -0.35 0.06 
74. My life seems directionless, a series of sometimes random-
seeming events. 0.19 -0.10 -0.11 0.52 0.00 -0.09 
75. I am clear about my life goals. 0.05 0.02 0.15 -0.69 -0.07 0.23 
Scale items (8): 26r, 32, 33, 38r, 60r, 62r, 74r, 75 [r=revrsd]        
FACTOR 5. High Self-Monitoring       
09. I often analyze my actions after I leave situations. 0.03 0.17 -0.02 0.01 0.58 0.17 
44. I don’t believe in overanalyzing my behavior. 0.09 -0.07 0.14 0.08 -0.59 0.09 
45. Overanalyzing your actions is a waste of time. 0.15 -0.04 0.16 0.04 -0.61 0.05 
47. I think a lot about my actions. 0.01 0.13 -0.02 -0.12 0.61 0.21 
50. I often think about what I have done during the day and what I 
might have done better. 
0.16 -0.01 -0.06 -0.01 0.43 0.32 
69. It’s a waste of time to think about the past. 0.21 0.10 -0.09 0.09 -0.51 -0.08 
77. I frequently draw on my past experience to guide me. 0.00 -0.05 0.21 0.01 0.43 0.31 
86. I am self-critical about the things I do. 0.20 0.08 -0.10 0.05 0.57 0.23 
87. I closely monitor my own behavior. 0.04 0.05 0.07 0.10 0.61 0.32 
88. I often pay attention to what others think of me. 0.15 0.05 -0.21 0.01 0.43 0.29 
111. The past is long gone; I try to live in the present. 0.00 0.11 0.05 0.10 -0.46 -0.09 
73. My life is unfolding like an interesting story. 0.05 -0.02 0.57 0.15 0.34 -0.06 
113. I feel like I could write an interesting book about my life. 0.04 -0.04 0.56 0.14 0.44 -0.25 
114. I have childhood memories that help me define who I am. -0.09 -0.06 0.40 -0.10 0.35 0.01 
116. I could tell a lot of good stories about myself. -0.09 -0.13 0.61 0.04 0.37 -0.08 
Scale items (11): 9, 44r, 45r, 47, 50, 69r, 77, 86, 87, 88, 111r [r=revrsd]       
FACTOR 6. Good Predictor of Skill Acquisition       
103. I am good at knowing how much effort is required to learn 
something new. 
-0.17 -0.06 0.07 -0.07 0.00 0.76 
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104. I know about how long it takes me to master a skill. -0.23 -0.05 -0.03 -0.01 -0.03 0.77 
Scale items (2): s103, s104 [r=reversed]       
       
Correlations Among the Six Factors 
 The correlations among the six factors are shown in Table 5.5. 
Table 5.5 
 
Correlations Among the Six Factors of the 57-Item Solution 
 
Factor Geomin Factor Correlations 
 1 2 3 4 5 
 ________ ________ ________ ________ ________ 
1 1     
2 -0.279 1    
3 -0.441 0.376 1   
4 0.293 -0.272 -0.364 1  
5 0.143 0.173 -0.129 -0.072 1 
6 -0.011 0.172 0.223 -0.226 0.032 
 
Cross-Check of Simple Structure Factor Analyses Using Up to Four Factors  
Finally, we tested simple structure models based on the 57 items in the full sample. The 
confirmatory fits are indicated in Table 5.6. Note that we attempted to fit two versions of a one-




Confirmatory Fits of Four Factor Models to the Self-Estimated Personal Intelligence Test-120 Items, Reduced Item 
Sets 
Initial Analyses 





Fit Indices rs among factors 
  Chi-2 df RMSEA CFI TLI min. to max 
One-A 18/89 1964.48 136 .176 .891 .879 na 
One-B 13/64 3659.25 66 .354 .285 .155 na 
Two 14/69 414.66 78 .100 .945 .936 .57 
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Foura 30/152 1961.60 403 .094 .850 .838 -.49 to .55 
Text Divider Before and After Tables 
This appeared to be as much information as we could extract from the SEPI-120 (now the 
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Chapter 6. Alternate Measures Study 
We also collected new data that included the SEPI-120 in the dataset we refer to as as the 
“Alternate Measures Study” or “Study 4”. To double-check the nature of our findings with the 
data that is reported, we added the Alternate Measures data (N = 356) to the original sample of N 
= 434 and reran the same analysis.  
Buffer between tables 
Table 6/1 
 
Studies 1 and 2 Simple-Structure Confirmatory Factor Analyses on the Six Identified Factors 
Using 48 Pre-Identified Itemsa 
 




Fit Indices rs among 
factorsc 
    Chi-2 df RMSEA CFI TLI SRMR min. to 
max 
Study 1 (N = 434) SEPI-120 Simple Structure Confirmatory Analyses 
1-Factor (simple) 48 48 48/240 7248.55 1080 .115 .731 .719 .120 na 
2-Factor (simple) 19 8/11 19/96 573.07 151 .080 .975 .972 .053 .52 
4-Factor (simple)  35 8/8/11/8   35/181 1423.63 554 .060 .960 .957 .057 .44 to .66 
6-Factor (simple) 47 8/8/11/8/11/2 48/255 2647.73 1065 .059 .931 .927 .074 .00 to .66 
Study 2 (N = 356) SEPI-120 Simple Structure Confirmatory Analyses 
1-Factor (simple) 48 48 48/232 4790.02 1080 .098 .681 .667 .123 na 
2-Factor (simple) 19 8/11 19/90 585.22 151 .090 .944 .937 .066 .49 
4-Factor (simple)  35 8/8/11/8   35/174 1230.33 554 .062 .930 .928 .068 .36 to .68 
6-Factor (simple) 48 8/8/11/8/11/2 48/247 2319.12 1065 .058 .892 .886 .082 .03 to .68 
a. in the six-factor 57 item initial exploratory factor analysis, selecting all items loading .40 on a factor, and excluding those with loadings of .35 or higher 
on any other factor. 
b. free parameters varied from Study 1 to Study 2 because participants endorsed just four of five categories for different numbers of items in the two 
study samples. 
c. factor correlations are standardized for both x and y variables; note that the absolute (non-signed) range of  correlations are provided here and that 
some correlations were negative. 
 
 
buffer text between tables 
The results were much the same as can be seen in Table 6.1. 
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A Second Exploratory Factor Analysis 
 To complete our due diligence, we repeated the EFA on the total dataset as a whole (i.e., 
from Studies 1a, 1b, and 2). The resulting factors in Table 6.2 were quite similar to those for the 
first 434 participants both in terms of fit and interpretation. 
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Table 6.2 
 
Exploratory Factor Analyses of the Self-Estimated Personal Intelligence Test-120 
Items (SEPI-120) with an Enlarged Sample (the SEPI 120 additional data from 







Fit Indices rs among 
factors 
  Chi-2 df RMS
EA 




7020 .136 .696 .691 na 
Two 120/239 74585.23 6901 .112 .798 .791 -.33 
Three 120/357 51345.14 6783 .091 .867 .860 -.23 to .37 
Foura 120/474 37958.84 6666 .007 .907 .900 -.22 to .33 
Five 120/590 30244.65 6550 .068 .929 .923 -20 to .41 
Six 120/705 25656.19 6435 .062 .943 .936 -.21 to .33 
Seven 120/819 22746.07 6321 .057 .951 .945 -.26 to .43 
Eight 120/932 20428.45 6208 .054 .958 .951 -.35 to .39 
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Chapter 7. Cross-Validation of the Exploratory Factor Analysis of 
the SEPI 74 (Used Just Once) to Check for Consistency with the 
SEPI-120 
Note: The following analyses of an exploratory re-write of the SEPI-120 were used by us in-
house both to see if a somewhat modified scale would perform the same way and thereby to 
check our work. These results were not reported in the published paper for reasons of space, 
and because they are not directly relevant to the exposition of the paper. 
  
Based on what we had learned from the SEPI-120, we decided to create a slightly 
modified scale of 74 items. The SEPI-74 consisted of 74 items, 40 from the final 57 items of the 
SEPI-120 along with 34 new and rewritten items added, many reverse-phrased so as to minimize 
acquiescence bias.  The items were organized into the six factor-identified areas of the SEPI-57. 
These are indicated in Table 7.1. 
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Table 7.1 
 
The Six Areas of the SEPI-74 
Items Loading High on the SEPI-57 are Highlighted in Yellow 
Plainly Revised Items from the SEPI-57 are Highlighted in Blue 
Shifted from Factor 3 
 
Note: The numbers below are from the random reordering used by Mariah Moore in her TOPI-at-Work study, and are 
coded properly (overall, spot-checked) in the SPSS.  
 
1. Understand Me 




2. It’s easy for me to describe who I am to people. 
8. Sometimes I don’t think people understand who I really am. (R) 
14. I generally know what people think of me. 
20. People who know me understand me well. 
26. I find it hard to tell what people know about me. (R) 
32. I have a good idea of my reputation. 
38. People seem to misunderstand who I am. (R) 
44. With me, what you see is what you get.  
50. I have little idea of what my reputation is. (R) 
56. I don’t really know what people think of me. (R) 
62. I find it hard to explain who I am to people. (R) 
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2. Good People 
Reading (12) 
 
3. I have good sense of another person’s personality traits. 
9. I can read people’s motivations very well. 
15. People tell me I don’t understand them. (R) 
21. I have a hard time figuring people out. (R) 
27. I am a bad judge of others’ character. (R) 
33. I often misread people. (R) 
39. I am a good judge of character. 
45. Body language doesn’t usually tell me very much about what a person is thinking or feeling. 
(R) 
51. I find people are hard to read. (R) 
57. I have good insight into people. 
63. I understand people. 






1. I can tell what my emotions are. 
4. I know what I am good at. 
10. I choose activities that I enjoy. 
16. I have an accurate opinion of my skills. 
22. I don’t really have a clear sense of who I am. (R) 
28. I am confused about who I am. (R) 
34. I have an accurate sense of my identity. 
40. I often mis-estimate my skills. (R) 
46. I know what makes me happy. 
52. I wish I had a better sense of who I am. (R) 
58. I know myself. 
64. I have trouble deciding what activities I might enjoy. (R) 
69. I know why I behave the way I do. 
72. I understand who I am. 
74. I know the sort of job I will do well. 
 




5. I prioritize my goals carefully. 
11. I am clear about my life goals.   
17. My life seems directionless, a series of sometimes random-seeming events. (R) 
23. I spend time planning for my future. 
29. You can never predict what you will do in the future. (R)  (Not in study/mistakenly omitted) 
35. I know what I want from my life. 
41. Because my goals are all over the place, I often don't know which goal to follow. (R) 
47. I know how I want my life to turn out. 
53. I like to focus on the present rather worry too much about future. (R) 
59. I am always thinking a few steps ahead about what I’m going to do. 
65. I rarely think about my future. (R) 
70. I don't set many goals for myself. (R) 
[Supplemental 
factor] 5. Self 
Monitoring and 
Rumination versus 
Don’t Waste Time 
Analyzing Self (12) 
 
6. I don’t pay a lot of attention to my interactions with other people. (R) 
12. I monitor my behavior to learn about myself. 
18. It’s a waste of time to think about the past. (R) 
24. I keep an eye on what I’m doing. 
30. I closely monitor what I do. 
36. I don’t believe in overanalyzing my behavior. (R) 
42. I often think about what I have done during the day so that I can improve myself in the 
future. 
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48. I have learned a lot about who I am by watching what I do. (R) 
54. The past is long gone; I try to live in the present. (R) 
60. I try to learn about what others think about me. 
66. I often analyze my actions after I leave situations. 
71. I think a lot about my actions to improve my life. 
[Supplemental 
factor] 6. A Storied 
Self (13) 
 
7. My life seems like a group of disconnected events. (R) 
13. I feel like I could write an interesting book about my life. 
19. I have trouble understanding the way my life is unfolding. (R) 
25. I feel that there is a unifying mission to my life. 
31. My life tells a meaningful story. 
37. I have deeply held beliefs. 
43. There are important themes in my life. 
49. I’m not clear about what’s really important to me. (R) 
55. I have trouble making sense of my life. (R) 
61. My life has a great deal of meaning. 
67. I have childhood memories that help me define who I am. 
73. There are clear themes that run through my life story. 
75. I stand for something. 
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  Cross-Check Using Exploratory Factor Analysis. A first, exploratory factor analysis 
of the SEPI-74 indicated that a six-factor exploratory solution fit the data fairly well: χ2(2272) = 
7912.02, RMSEA = .08, CFI and TLI of .977 and .972, respectively. The six factors resembled 
those from Study 1 on the whole, despite the scale including roughly 47% new items. Three 
factors remained much the same: (a) Understanding Others; (b) Self-Understanding; and (c) High 
Self-Monitoring. The original “Explained Self” factor split, with some items loading on the Self-
Understanding factor and others drifting into a smaller “Misunderstood Self” factor (reversed) 
that was sixth (i.e., representing less variance relative to the others). The Life Planning Factor 
split its items between “Self-Understanding” and “Self-Monitoring. The new Factors 4 and 5 
were interpretable but not necessarily any more or less important than what appeared in Study 
One. They were: (4) My Life is Clear, loading “I have a good idea of my reputation,” and (5) 
Dismissal of Self-Understanding “I don’t pay a lot of attention to my interactions with other 
people.” Factor 6 was the aforementioned Misunderstood Self factor, now a bit smaller and more 
focused. 




 The fit statistics are indicated in Table 7.2. 
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Table 7.2 
 
Exploratory Factor Analyses Items of the SEPI-74, N = 393; wslm, geomin, oblique,b  





Fit Indices rs among 
factors 
  Chi-2 df RMSEA CFI TLI min. to max 
One 74/74 30344.10 2627 .191 .844 .839 na 
Two 74/147 26732.77 2554 .155 .900 .894 .49 
Three 74/219 15168.64 2482 .114 .947 .943 -.45 to .28 
Foura 74/290 11133.45 2411 .096 .964 .960 -.40 to .28 
Five 74/360 9105.65 2341 .086 .972 .968 -.40 to .43 
Six 74/429 7912.02 2272 .079 .977 .972 -.48 to .39 
Seven 74/497 6916.85 2204 .074 .980 .976 -.51 to .48 
a. The software did not output fit stats past seven factors. Factor models after 8 were not examined 
b. Factors 6, 7, and 8 had 4, 3, and 2 items respectively with loadings above r = |.40| 
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Chapter 8. Reexaminations of the SEPI-16 
 We treated the SEPI-16 as unifactorial in our work after its initial creation, as we were in 
need of a brief, succinct measure of such self-estimates. For the analyses conducted for the 
present paper, we also tested alternative one-, two- and four-factor models of the scale in each of 
the three studies reported in the paper itself, as well as in two supplementary data sets so as to 
check the generalizability of our results across testing conditions.(Mayer et al., 2018, Study 1, 
and a second sample from a new data collection as-of-yet unanalyzed). The full Confirmatory 
Factor Analyses are in Table 8.1. 
 As can be seen, several different models fit the test but perhaps the best use of the test is 
to use a four-factor hierarchical model (also congruent with the Bifactor model), and to score the 
SEPI-16 as an overall scale with four subscales. Although the fit of the four-factor model is not 
perfect—the RMSEA is a bit high owing to three items loading across factors more than is 
desirable—the overall fit is adequate, as evaluated across all four samples. Re. the three items, 
when those are relaxed, the model fits a bit better across four of the five samples suggesting that 
the higher-than-desirable RMSEA arose from items ‘wanting’ to load on more than one factor. 
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Table 8.1  
 
Confirmatory Factor Analyses for Four Modelsa of the SEPI-16 Across Studies and Supplemental Data  
   
Study/Suppl. N Items Item Split Dep. vars./ 
free params. 
Fit Indices rs among 
factorsb 
     Chi-2 df RMSEA SRMR CFI TLI min. to max 
 Study 1 
Two-Factor (Simple)c  434 8 4/4 8/41 95.40 19 .096 .032 .989 .983 .50 
Four Factor (Hier.)  434 16 16/4/4/4/4 16/83 383.04 101 .080 .052 .969 .963 .60 to .79a 
Four Factor (Hier/Relx.) 434 16 16/4/5/7/4 16/87 292.39 97 .068 .045 .978 .979 .57 to .71 
Bifactor (Four Specifics) 434 16 16/4/4/4/4 16/96 204.90 88 .055 .035 .987 .982 n.a. 
 Study 2d,e 
Two-Factor (Simple)c,e  352 8 4/4 8/39 54.31 19 .073 .032 .989 .984 .42 
Four Factor (Hier.) e 352 16 16/4/4/4/4 16/80 270.58 101 .069 055 .968 .958 .45 to .86 
Four Factor (Hier`/Relx.) e 352 16 16/4/5/7/4 16/84 247.39 97 .066 .051 .968 .961 .45 to .71 
Bifactor (Four Specifics) e 352 16 16/4/4/4/4 16/93 190.42 88 .058 .041 .978 .971 n.a. 
 Study 2—Supplemental Data 2A 
Two-Factor (Simple)c  393 8 4/4 8/41 43.20 19 .057 .020 .996 .993 .53 
Four Factor (Hier.)  393 16 16/4/4/4/4 16/83 422.92 101 .090 .052 .960 .952 .54 to .93 
Four Factor (Hier/Relx.) 393 16 16/4/5/7/4 16/87 307.01 97 .074 .044 .974 .967 .55 to .87 
Bifactor (Four Specifics) 393 16 16/4/4/4/4 16/96 280.26 88 .075 .041 .976 .967 n.a. 
 Study 3 
Two-Factor (Simple)c  482 8 4/4 8/41 46.41 19 .055 .021 .997 .996 .60 
Four Factor (Hier.)  482 16 16/4/4/4/4 16/83 516.91 101 .092 .056 .967 .960 .71 to .95 
Four Factor (Hier/Relx.) 482 16 16/4/5/7/4 16/87 460.05 97 .088 .052 .971 .964 .71 to .93 
Bifactor (Four Specifics) 482 16 16/4/4/4/4 16/96 243,75 88 .061 .036 .988 .983 n.a. 
 Study 3—Supplemental Data 3A 
Two-Factor (Simple)c  423 8 4/4 8/41 98.59 19 .100 .042 .984 .977 .42 
Four Factor (Hier.)  423 16 16/4/4/4/4 16/83 355.98 101 .077 .056 .960 .953 .42 to .92 
Four Factor (Hier/Relx.) 423 16 16/4/5/7/4 16/87 348.63 97 .078 .054 .961 .951 .44 to .89 
Bifactor (Four Specifics) 423 16 16/4/4/4/4 16/96 222.09 88 .060 .043 .979 .971 n.a. 
a. The Two Factor Model uses the scales Understanding Others and Self-Understanding. The Four Factor Hierarchical Model uses the four 
SEPI subscales as-is. The Four Factor Hierarchical Relaxed Model allows four items to load on secondary factors. The Bifactor Model has 
one general and four specific factors, the latter corresponding to the four scales of the SEPI-16 as-is. 
b. Minimum to maximum absolute values, and, for the hierarchical models, the absolute level of correlations with the global factor. 
c. Note that a 2-factor hierarchical is, in essence, the same as the simple structure model (i.e., the fit statistics are the same, and the 
correlation between factors is allocated between the paths to-and-from the hierarchical such that, when multiplied, they equal the 
correlation between factors in the simple model.  
d. Note that the estimated parameters for the 4-factor solutions differ by 3 across samples because in Study 2, participants did not endorse 
one response category on each of 3 items  of the 16 total (items 38, 53 and 91).  
e. Note also that the Study 2 datafile employed for these analyses omitted the first 4 cases (i.e., and N of 352 rather than 356). The data file 
has since been corrected, but these fits are based on the first analyses. Rerunning the corrections on the 48-item SEPI results in differences 
in fit statistics at the .01 level or less. 
 
From an early draft of our article, we also wrote in the Introduction portion of Study 3: 
Moreover, we correlated the four scales of the SEPI-16 with the full-
length versions of the scales we had employed from the 47-item factor models. In 
Study 2, the four corresponding scales of the SEPI-16 and SEPI-47 correlated 
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between r = .90 and .94 with one another (diagonal of Table 7), and the SEPI-16 
subscales exhibited reliabilities of α = .75 and up. On those bases we proceeded to 
a fully reanalysis of the results from Study 3, to see whether our earlier finding 
concerning self-estimated personal intelligence, the TOPI, and the Big Five would 
replicate. 
The full correlation table is supplied here as Table 8.2: 
Table 8.2 
 
Study 2 “Alternative Uses” Sample, Scale Reliabilities and Correlations Between the Six Self-Estimated Personal 
Intelligence Factor-Based Scales of the SEPI, and the Test of Personal Intelligence, and Big Five Traitsb 
 SEPI-47 SEPI-16 
Scale 
Reliabilities 









1. Explained Self .94 .21 .41 .40 .60 .78 
2. Understanding Others .16 .93 .39 .21 .51 .81 
3. Self-understanding .46 .34 .93 .50 .65 .76 
4. Goals and Planning .37 .30 .50 .90 .71 .88 
SEPI16-Total .74 .61 .78 .13 .86 .89 
 
Scoring of the SEPI-16 
When the SEPI-16 items are numbered consecutively, the scoring is as follows (where “r”) 
designates reverse coded. 
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Chapter 9. Relative Contributions of the TOPI versus the Big Five 
to the Variance of Self-Estimated Ability at Understanding 
Personality 
 We conducted ordinary least-squares regressions as part of Studies 2 and 3 to examine 
the relative contributions of the TOPI versus the Big Five in predicting overall self-estimated 
personal intelligence. The results can be seen in Tables 9.1 and 9.2. 
Table 9.1 
 
Ordinary Least Squares Regression of the Big Five (above) and the TOPI (below) on the SEPI-16 for Studies 2 and 3 
Study 2  Study 3 
Big Five: Model Summary  Big Five: Model Summary 















a 0.341 0.332 0.28886   .677
a 0.459 0.453 0.47315  








Coefficients t Sig.  
Unstand. 
B Std. Error 
Standard-
ized 
Coefficients t Sig. 
(Constant
) 
1.870 0.183   10.210 0.000 
 
1.986 0.191   10.418 0.000 
Extra 0.077 0.022 0.166 3.545 0.000  0.045 0.014 0.116 3.249 0.001 
Agree 0.094 0.029 0.153 3.225 0.001  -0.089 0.018 -0.200 -5.041 0.000 
Consc 0.254 0.029 0.412 8.868 0.000  0.065 0.019 0.127 3.417 0.001 
Neuro -0.021 0.023 -0.042 -0.904 0.367  0.077 0.018 0.155 4.288 0.000 
Open 0.072 0.029 0.110 2.488 0.013  0.211 0.021 0.389 9.923 0.000 
TOPI: Model Summary  
 
TOPI: Model Summary 
  








 Sig.  







  .226a 0.051 0.048 0.35012    .311a 0.097 0.089 .60658  
TOPI: Specific Variable Contributions   TOPI: Specific Variable Contributions 
(Constant
) 
3.220 0.083   38.899 0.000 
 
3.082 0.128   24.087 0.000 
TOPI  0.435 0.099 0.226 4.379 0.000  0.016 0.003 0.281 6.404 0.000 
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Chapter 10. Predicting the TOPI from all Six (or Four) SEPI Scales 
Using a Regression: Any Advantage Over a Total SEPI Score?  
 
 We also conducted an ordinary least-squares regression in both Studies 2 and 3 to see 
whether, collectively, the individual subscales of the SEPI would outpredict its overall score in 
estimating ability-assessed personal intelligence using the TOPI. The results can be seen in 
Tables 10.1. 
(Table is on the following page) [section break here]
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buffer text around table 
Table 10.1 
 
Ordinary Least Squares Regression of the TOPI on the Six SEPI Scales in Study 2 and the Four Scales in Study 3 
Study 2  Study 3 
 Model Summary, with TOPI Scales as the Dependent Variable 
 R R Square Adjusted R 
Square 
Std. Error of the 
Estimate 
F Sig. 
    R R Square 
Adjusted R 
Square 
Std. Error of 
the Estimate   
 .242a 0.058 0.042 0.17776 3.625 .002b     .311





Squares df Mean Square      
Sum 
Squares 
df Mean Square F Sig. 
 Regression 0.687 6 0.115   
   
5536.462 4 1384.115 12.800 .000b 
 Residual 11.091 351 0.032     
   
51581.243 477 108.137     
 Total 11.778 357       
   
57117.705 481       




















    
  
      
Var. Name 
    
  
    
 (Constant) 0.334 0.111   3.015 0.003   
29.546 3.202   9.228 0.000 
Explained Self SEPIF1 0.013 0.016 0.048 0.802 0.423  
S16_F1 -0.043 0.601 -0.004 -0.072 0.942 
Understand. Others SEPIF2 0.022 0.021 0.059 1.015 0.311 
 
S16_F2 0.489 0.748 0.033 0.655 0.513 
Self Understanding SEPIF3 0.020 0.026 0.052 0.748 0.455 
 
S16_F3 1.556 0.898 0.104 1.732 0.084 
Goals and Planning SEPIF4 -0.006 0.020 -0.021 -0.312 0.755 
 
S16_F4 2.845 0.710 0.224 4.005 0.000 
 SEPIF5 0.072 0.021 0.192 3.386 0.001 
  --           
 SEPIF6 0.012 0.015 0.046 0.803 0.422 
  --           
buffer text around table 
[Section break here]
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Table 10.2 indicates that, in essence, only SEPI factor scale 5—Self Monitoring—was strongly 
predictive of the TOPI. What has occurred in this instance, however, likely is an anomaly owing 
to the correlations of the SEPI5 with the other variables. The correlation for the six factors in 
Study 2 was as follows: 
 
Table 10.2  
 
Study 2. Correlations among Predictors in the Regression of the TOPI on the SEPI Scales 
Correlations 
 SEPIF1 SEPIF2 SEPIF3 SEPIF4 SEPIF5 SEPIF6 TOPI-MINI 
SEPIF1 Pearson Correlation 1 .248 .438 .412 .025 .172 .091 
Sig. (2-tailed)  .000 .000 .000 .629 .001 .086 
N 365 365 365 365 365 362 358 
SEPIF2 Pearson Correlation .248 1 .418 .266 .083 .225 .184 
Sig. (2-tailed) .000  .000 .000 .112 .000 .000 
N 365 366 365 366 366 362 359 
SEPIF3 Pearson Correlation .438 .418 1 .478 -.038 .355 .099 
Sig. (2-tailed) .000 .000  .000 .470 .000 .062 
N 365 365 365 365 365 362 358 
SEPIF4 Pearson Correlation .412 .266 .478 1 .257 .314 .153 
Sig. (2-tailed) .000 .000 .000  .000 .000 .004 
N 365 366 365 366 366 362 359 
SEPIF5 Pearson Correlation .025 .083 -.038 .257 1 .153 .159 
Sig. (2-tailed) .629 .112 .470 .000  .004 .002 
N 365 366 365 366 366 362 359 
SEPIF6 Pearson Correlation .172 .225 .355 .314 .153 1 .110 
Sig. (2-tailed) .001 .000 .000 .000 .004  .038 
N 362 362 362 362 362 362 358 
TOPI-
MINI 
Pearson Correlation .091 .184 .099 .153 .159 .110 1 
Sig. (2-tailed) .086 .000 .062 .004 .002 .038  
N 358 359 358 359 359 358 360 
 
 
As can be seen, the SEPI5 had the highest overall correlation with the TOPI-MINI by a slight 
and non-significant margin. As such, it was weighted first. Once the SEPI5 variance was 
partialed out of the other scales (it had a modest correlation with the second-highest predictor, 
the SEPI4), little predictive power was left for the remaining five scales. 
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A similar event occurred in Study 3 as shown in Table 10.3. There, Factor 4 was the highest 
predictor, and it also correlated about r = .45 to .60 with the other factor-based scale. Once it was 
entered into the equation, it was highly significant, and there was little predictive variance left 




Study 3. Correlations among Predictors in the Regression of the TOPI on the SEPI Scales 
 
Correlations 
 S16_F1 S16_F2 S16_F3 S16_F4 
t14Rmeanscl 
(TOPI) 
S16_F1 Pearson Correlation 1 .387 .495 .458 .163 
Sig. (2-tailed)  .000 .000 .000 .000 
N 482 482 482 482 482 
S16_F2 Pearson Correlation .387 1 .478 .352 .160 
Sig. (2-tailed) .000  .000 .000 .000 
N 482 482 482 482 482 
S16_F3 Pearson Correlation .495 .478 1 .598 .251 
Sig. (2-tailed) .000 .000  .000 .000 
N 482 482 482 482 482 
S16_F4 Pearson Correlation .458 .352 .598 1 .296 
Sig. (2-tailed) .000 .000 .000  .000 
N 482 482 482 482 482 
t14Rmeanscl Pearson Correlation .163 .160 .251 .296 1 
Sig. (2-tailed) .000 .000 .000 .000  
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Appendix A. Full List of SEPI 120 Items (Ordered First by 
Category and Second by Order Presented) 
Table A-1 
 




RECOGNIZE PERSONALLY-RELEVANT INFORMATION (37 total) 
 Information from Introspection (12 items) 
Se10 1. I can tell what my emotions are. 
Se79 2. I know when I am getting sick. 
Se70 3. I am aware when I daydream. 
Se84 4. I think about what my dreams mean. 
Se04 5. I know how my different moods influence my decisions 
Se81 6. I have made important decisions based on my gut feeling. 
Se06 7. I pay attention to what is on my mind. 
Se46 8. [R] I don’t pay much attention to my emotions. 
Se85 9. [R] I tend to ignore my feelings. 
Se100 10. [R] At times I feel that I am the last to know how I feel. 
Se80 11. [R] I am not very interested in analyzing my dreams. 
Se05 12. [R] I rarely daydream 
 Information from Self-Observation (16 items) 
Se82 13. I know why I behave the way I do. 
Se47 14. I think a lot about my actions. 
Se87 15. I closely monitor my own behavior. 
Se86 16. I am self-critical about the things I do. 
Se02 17. I learn from my experiences. 
Se50 18. I often think about what I have done during the day and what I might have done better. 
Se09 19. I often analyze my actions after I leave situations. 
Se42 20. I change my behavior to see if I can improve myself. 
Se45 21. [R] Overanalyzing your actions is a waste of time. 
Se01 22. [R] I am not introspective. 
Se03 23. [R] I focus solely on my strengths.  
Se120 24. [R] I believe in acting first and then seeing the consequences. 
Se49 25. [R] I often lose track of what I am saying to others or doing with them. 
Se08 26. [R] I enjoy action for action’s sake. 
Se83 27. [R] I act to get things done. 
Se44 28. [R] I don’t believe in overanalyzing my behavior. 
 Information about One’s Reputation (9 items 
Se41 29. I can tell what people think of me. 
Se88 30. I often pay attention to what others think of me. 
Se109 31. I often ask for feedback from people about what they think of me. 
Se110 32. I usually know how I come across to others. 
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Se30 33. [R] I have little idea of what my reputation is. 
Se48 34. [R] I don’t really know what people think of me. 
Se07 35. [R] I find it hard to tell what people know about me. 
Se43 36. [R] Sometimes I don’t think people understand who I really am. 
Se90 37. [R] Other people rarely tell me what they think of me. 
 FORM ACCURATE MODELS OF PERSONALITY (27 total) 
 Accurate Models of the Self [13 items] 
Se51 1. I know myself. 
Se97 2. I understand who I am. 
Se92 3. I have an accurate sense of my identity. 
Se95 4. I ask people for feedback about myself. 
Se96 5. I have a good sense of who I am. 
Se14 6. I have an accurate opinion of my skills. 
Se16 7. I know my weaknesses. 
Se91 8. I know what I am good at. 
Se98 9. [R] I am confused about who I am. 
Se59 10. [R] I don’t like to get feedback about myself from other people. 
Se55 11. [R] I find it hard to explain who I am to others. 
Se19 12. [R] People seem to misunderstand who I am.  
Se57 13. [R] I am still learning what my strengths are. 
 Accurate Models of Others [14 items] 
Se13 14. I understand people. 
Se53 15. I am a good judge of character. 
Se54 16. I have good insight into people. 
Se18 17. I have good sense of another person’s personality traits. 
Se15 18. I often size people up according to their personality type. 
Se12 19. I can read people’s motivations very well. 
Se58 20. I can read people’s thoughts and intentions very well. 
Se52 21. I often analyze facial expressions to help me figure out how another   person is feeling. 
Se56 22. [R] I don’t have a clear sense of who people really are.  
Se17 23. [R] I find it hard to understand people’s actions. 
Se89 24. [R] What other people do often surprises me. 
Se93 25. [R] I am a bad judge of others’ character. 
Se94 26. [R] Body language doesn’t usually tell me very much about what a person is thinking or 
feeling. 
Se11 27. [R] Sometimes I feel in the dark about what people are feeling. 
 MODELS OF THE SELF AND OTHERS AS GUIDES (25 total) 
 Matching One’s Personality to the Environment [12 items] 
Se21 1. I am good at finding groups I fit into. 
Se66 2. I know the sort of job I will do well. 
Se28 3. I have found friends who are similar to me and easy to be around. 
Se106 4. I easily fit in with a range of people and places. 
Se107 5. I am good at picking jobs that I like. 
Se68 6. I choose activities that I enjoy. 
Se63 7. I know what makes me happy. 
Se24 8. [R] Sometimes in social gatherings, I stick out like a sore thumb. 
Se25 9. [R] I find it hard to fit in with new people or situations.  
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Se105 10. [R] I am most comfortable in familiar surroundings 
Se22 11. [R] Sometimes I am surprised at the choices I make. 
Se67 12. [R] I don’t believe in planning my life. 
 Personality Models as Predictive Tools [13 items] 
Se29 13. I know how my upbringing impacts me today. 
Se104 14. I know about how long it takes me to master a skill. 
Se101 15. I understand how my strengths and weaknesses will impact me. 
Se23 16. I spend a lot of time considering my future. 
Se27 17. I can predict how successful I will be in different situations. 
Se108 18. I am good at predicting how I will react to important events. 
Se103 19. I am good at knowing how much effort is required to learn something new. 
Se64 20. I feel that I can know a lot about a person just by knowing about their past. 
Se102 21. I carefully plan the future, understanding how long some plans could take to fulfill. 
Se65 22. [R] I rarely think about my future. 
Se61 23. [R] I don’t spend much time thinking of my future. 
Se26 24. [R] I like to focus on the present rather worry too much about future. 
Se62 25. [R] You can never predict what you will do in the future. 
 SYSTEMATIZE GOALS AND PLANS (31 total) 
 Managing Needs [12 items] 
Se117 1. I motivate myself to accomplish important goals. 
Se33 2. I know what I want from my life. 
Se75 3. I am clear about my life goals. 
Se115 4. I have a plan for my life. 
Se72 5. I have good reasons for making important life decisions. 
Se99 6. I set my goals so that they guide me in the same direction 
Se32 7. I prioritize my goals carefully. 
Se112 8. [R] My goals often seem to conflict with each other. 
Se34 9. [R] I prefer to let my life unfold as it will. 
Se38 10. [R] I don’t set many goals for myself. 
Se60 11. [R] Because my goals are all over the place, I often don't know which goal to follow. 
Se36 12. [R] I often am unsure which of my goals are most important. 
 Using Memories [7 items] 
Se37 13. My memories inspire me. 
Se77 14. I frequently draw on my past experience to guide me. 
Se118 15. I make better decisions if I can tap into memories of similar experiences. 
Se78 16. I find some of my personal memories are still useful in motivating me today.   
Se39 17. [R] There are few memories that I find motivating 
Se111 18. [R] The past is long gone; I try to live in the present.   
Se76 19. [R] Thinking of times I made mistakes in the past isn’t very useful to me now.   
 Narrating Constructive Life Stories [12 items] 
Se119 20. I know how I have changed over time. 
Se114 21. I have childhood memories that help me define who I am. 
Se73 22. My life is unfolding like an interesting story. 
Se116 23. I could tell a lot of good stories about myself.  
Se113 24. I feel like I could write an interesting book about my life. 
Se71 25. [R] I don’t have much sense of what my life is all about. 
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Se35 26. [R] I find it hard to explain who I am to people. 
Se40 27. [R] I wouldn’t know how to describe my life. 
Se20 28. [R] I am basically the same person I have always been.  
Se31 29. [R] My life story doesn’t make much sense to me. 
Se74 30. [R] My life seems directionless, a series of sometimes random-seeming events. 
Se69 31. [R] It’s a waste of time to think about the past. 
Text Divider Between Tables 
SEPI1 I am not introspective. 
SEPI2 I learn from my experiences. 
SEPI3 I focus solely on my strengths. 
SEPI4 I know how my different moods influence my decisions. 
SEPI5 I rarely daydream. 
SEPI6 I pay attention to what is on my mind. 
SEPI7 I find it hard to tell what people know about me. 
SEPI8 I enjoy action for action's sake. 
SEPI9 I often analyze my actions after I leave situations. 
SEPI10 I can tell what my emotions are. 
SEPI11 Sometimes I feel in the dark about what people are feeling. 
SEPI12 I can read people's motivations very well. [Entered by hand] 
SEPI13 I understand people. 
SEPI14 I have an accurate opinion of my skills. 
SEPI15 I often size people up according to their personality type. 
SEPI16 I know my weaknesses. 
SEPI17 I find it hard to understand people's actions. 
SEPI18 I have good sense of another person’s personality traits. 
SEPI19 People seem to misunderstand who I am. 
SEPI20 I am basically the same person I have always been. 
SEPI21 I am good at finding groups I fit into. 
SEPI22 Sometimes I am surprised at the choices I make. 
SEPI23 I spend a lot of time considering my future. 
SEPI24 Sometimes in social gatherings I stick out like a sore thumb [Entered by hand] 
SEPI25 I find it hard to fit in with new people or situations. 
SEPI26 I like to focus on the present rather worry too much about future. 
SEPI27 I can predict how successful I will be in different situations. 
SEPI28 I have found friends who are similar to me and easy to be around. 
SEPI29 I know how my upbringing impacts me today. 
SEPI30 I have little idea of what my reputation is. 
SEPI31 My life story doesn’t make much sense to me. 
SEPI32 I prioritize my goals carefully. 
SEPI33 I know what I want from my life. 
SEPI34 I prefer to let my life unfold as it will. 
SEPI35 I find it hard to explain who I am to people. 
SEPI36 I am often unsure which of my goals are most important [Entered by hand] 
SEPI37 My memories inspire me. 
SEPI38 I don't set many goals for myself. 
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SEPI39 There are few memories that I find motivating. 
SEPI40 I wouldn’t know how to describe my life. 
SEPI41 I can tell what people think of me. 
SEPI42 I change my behavior to see if I can improve myself. 
SEPI43 Sometimes I don’t think people understand who I really am. 
SEPI44 I don’t believe in overanalyzing my behavior. 
SEPI45 Overanalyzing your actions is a waste of time. 
SEPI46 I don’t pay much attention to my emotions. 
SEPI47 I think a lot about my actions. 
SEPI48 I don't really know what people think of me [Entered by hand] 
SEPI49 I often lose track of what I am saying to others or doing with them. 
SEPI50 I often think about what I have done during the day and what I might have done better. 
SEPI51 I know myself. 
SEPI52 I often analyze facial expressions to help me figure out how another person is feeling. 
SEPI53 I am a good judge of character. 
SEPI54 I have good insight into people. 
SEPI55 I find it hard to explain who I am to others. 
SEPI56 I don’t have a clear sense of who people really are. 
SEPI57 I am still learning what my strengths are. 
SEPI58 I can read people’s thoughts and intentions very well. 
SEPI59 I don’t like to get feedback about myself from other people. 
SEPI60 Because my goals are all over the place, I often don't know which goal to follow  
SEPI61 I don’t spend much time thinking of my future. 
SEPI62 You can never predict what you will do in the future. 
SEPI63 I know what makes me happy. 
SEPI64 I feel that I can know a lot about a person just by knowing about their past. 
SEPI65 I rarely think about my future. 
SEPI66 I know the sort of job I will do well. 
SEPI67 I don't believe in planning my life. 
SEPI68 I choose activities that I enjoy. 
SEPI69 It’s a waste of time to think about the past. 
SEPI70 I am aware when I daydream. 
SEPI71 I don’t have much sense of what my life is all about. 
SEPI72 I have good reasons for making important life decisions. [Entered by hand] 
SEPI73 My life is unfolding like an interesting story. 
SEPI74 My life seems directionless, a series of sometimes random-seeming events. 
SEPI75 I am clear about my life goals. 
SEPI76 Thinking of times I made mistakes in the past isn’t very useful to me now. 
SEPI77 I frequently draw on my past experience to guide me. 
SEPI78 I find some of my personal memories are still useful in motivating me today. 
SEPI79 I know when I am getting sick. 
SEPI80 I am not very interested in analyzing my dreams. 
SEPI81 I have made important decisions based on my gut feeling. 
SEPI82 I know why I behave the way I do. 
SEPI83 I act to get things done. 
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SEPI84 I think about what my dreams mean. [Entered by hand] 
SEPI85 I tend to ignore my feelings. 
SEPI86 I am self-critical about the things I do. 
SEPI87 I closely monitor my own behavior. 
SEPI88 I often pay attention to what others think of me. 
SEPI89 What other people do often surprises me. 
SEPI90 Other people rarely tell me what they think of me. 
SEPI91 I know what I am good at. 
SEPI92 I have an accurate sense of my identity. 
SEPI93 I am a bad judge of others’ character. 
SEPI94 Body language doesn’t usually tell me very much about what a person is thinking or feeling. 
SEPI95 I ask people for feedback about myself. 
SEPI96 I have a good sense of who I am. [Entered by hand] 
SEPI97 I understand who I am. 
SEPI98 I am confused about who I am. 
SEPI99 I set my goals so that they guide me in the same direction. 
SEPI100 At times I feel that I am the last to know how I feel. 
SEPI101 I understand how my strengths and weaknesses will impact me. 
SEPI102 I carefully plan the future, understanding how long some plans could take to fulfill. 
SEPI103 I am good at knowing how much effort is required to learn something new. 
SEPI104 I know about how long it takes me to master a skill. 
SEPI105 I am most comfortable in familiar surroundings. 
SEPI106 I easily fit in with a range of people and places. 
SEPI107 I am good at picking jobs that I like. 
SEPI108 I am good at predicting how I will react to important events. [Entered by hand] 
SEPI109 I often ask for feedback from people about what they think of me. 
SEPI110 I usually know how I come across to others. 
SEPI111 The past is long gone; I try to live in the present. 
SEPI112 My goals often seem to conflict with each other. 
SEPI113 I feel like I could write an interesting book about my life. 
SEPI114 I have childhood memories that help me define who I am. 
SEPI115 I have a plan for my life. 
SEPI116 I could tell a lot of good stories about myself. 
SEPI117 I motivate myself to accomplish important goals. 
SEPI118 I make better decisions if I can tap into memories of similar experiences. 
SEPI119 I know how I have changed over time. 
SEPI120 I believe in acting first and then seeing the consequences. [Entered by hand] 
 
  




Appendix B. Comments on Screening from Allen, 2017 
 The Allen Dissertation data included two studies.  
In Study 1, 248 students logged on. Then 28 students were excluded:  
• 14 who simply opened the survey but did not respond. 
• 11 who stopped responding after recalling a memory (of learning about a person) 
• 3 whose memories did not follow instructions or could not be understood. 
This left 220 students. 
In Study 2, 212 students responded. None required screening out, i.e., all students completed a 
sufficient amount of the survey to be included and all memories were usable.  
  




Appendix C. First Exploratory Factor Analysis—Extracting Eight 
Factors—of the SEPI 120 (N = 434) 
In Pass 1, we: 
• sorted the items according to their loadings on each of the 8 factors.  
• left 73 items loading on the 8 factors and shifted 47 items marked for deletion to the 
bottom of the table (but see note below).  
• the 47 items include the original 33 marked items marked on the 8-factor solution, with 
some corrections. For example, items 24 and 25, which had been allowed in the original 
copy are now removed.  
• items without loadings above .398 on any of the 8 factors are removed 




Note a: Item 109 appears mistakenly flagged for removal, as it has a high loading on factor 8 
Yellow highlights indicate highest and/or near-equivalent-to-highest loadings on a factor 
Note b:  
• Yellow highlights indicate the highest loading (or near-equivalents if two loadings are 
near to one another).  
• Purple highlights indicate items with highest loadings below our cutpoint of r = |.40| 
 
 
Text Divider Between Tables 
GEOMIN ROTATED LOADINGS Abigail Panter’s WLSM, GEOMIN of N 434          
          
73 Initially Selected Items*  1 2 3 4 5 6 7 8 
1. People Misunderstand Me (13 items)          
07. I find it hard to tell what people know about me. SE7 0.49 -0.25 0.00 0.08 0.08 -0.02 -0.06 -0.16 
19. People seem to misunderstand who I am. SE19 0.60 -0.09 0.16 -0.03 -0.11 -0.06 0.00 -0.03 
(339) 30. I have little idea of what my reputation is. SE30 0.44 -0.20 -0.07 0.02 -0.01 -0.08 -0.13 -0.07 
31. My life story doesn’t make much sense to me. SE31 0.40 0.07 -0.19 -0.28 -0.08 0.03 -0.01 0.20 
35. I find it hard to explain who I am to people. SE35 0.73 -0.02 -0.01 -0.08 0.01 -0.07 -0.11 -0.17 
36. I often am unsure which of my goals are most important. SE36 0.50 0.03 -0.35 -0.07 0.09 0.11 -0.07 0.06 
(349) 40. I wouldn’t know how to describe my life. SE40 0.48 0.07 -0.18 -0.29 -0.08 -0.09 0.08 -0.02 
43. Sometimes I don’t think people understand who I really am. SE43 0.75 -0.02 0.12 -0.02 0.02 0.00 -0.13 -0.04 
48. I don’t really know what people think of me. SE48 0.61 -0.33 -0.08 0.01 -0.01 0.02 -0.12 -0.18 
49. I often lose track of what I am saying to others or doing with them. SE49 0.47 -0.09 -0.09 0.00 -0.06 0.05 0.08 0.20 
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55. I find it hard to explain who I am to others. SE55 0.80 -0.06 0.01 -0.03 0.01 -0.12 -0.09 -0.16 
(369) 60. Because my goals are all over the place, I often don't know which 
goal to follow. SE60 0.42 0.00 -0.34 -0.14 0.01 0.18 -0.08 0.13 
(399) 90. Other people rarely tell me what they think of me. SE90 0.40 -0.08 0.06 -0.04 0.02 -0.18 0.12 -0.24 
2. Good Reader of People (9 items)          
11. Sometimes I feel in the dark about what people are feeling. SE11 0.32 -0.47 -0.02 0.05 0.11 -0.01 0.16 0.02 
12. I can read people’s motivations very well. SE12 -0.03 0.69 -0.03 0.10 0.05 0.02 -0.11 -0.03 
13. I understand people. SE13 -0.18 0.65 0.10 0.01 -0.03 0.10 -0.10 0.06 
18. I have good sense of another person’s personality traits. SE18 0.06 0.56 -0.09 0.20 0.10 0.03 0.02 0.05 
53. I am a good judge of character. SE53 0.02 0.72 0.04 0.25 0.01 -0.03 0.05 -0.18 
54. I have good insight into people. SE54 0.05 0.80 0.03 0.24 -0.02 -0.02 0.01 -0.11 
58. I can read people’s thoughts and intentions very well. SE58 -0.13 0.66 -0.01 -0.02 0.05 0.00 0.02 -0.07 
93. I am a bad judge of others’ character. SE93 0.22 -0.59 -0.06 -0.14 -0.03 0.09 0.08 0.16 
94. Body language doesn’t usually tell me very much about what a person is 
thinking or feeling. SE94 0.15 -0.48 0.02 0.05 -0.16 -0.08 0.02 0.12 
3. Good Goal-Setter (16 items)          
23. I spend a lot of time considering my future. SE23 0.27 0.14 0.69 -0.02 0.08 0.03 -0.17 -0.03 
26. I like to focus on the present rather worry too much about future. SE26 -0.13 0.01 -0.54 0.16 -0.11 0.09 0.32 -0.01 
32. I prioritize my goals carefully. SE32 -0.07 0.04 0.63 -0.01 -0.03 0.02 0.24 -0.07 
33. I know what I want from my life. SE33 -0.03 -0.01 0.62 0.26 -0.21 0.10 0.03 -0.06 
34. I prefer to let my life unfold as it will. SE34 0.10 0.02 -0.52 0.20 -0.14 0.24 0.12 -0.10 
38. I don't set many goals for myself. SE38 0.26 -0.01 -0.53 -0.05 -0.04 -0.04 -0.05 0.01 
61. I don’t spend much time thinking of my future. SE61 -0.10 0.06 -0.84 0.00 -0.11 -0.03 0.27 0.01 
62. You can never predict what you will do in the future. SE62 0.18 -0.07 -0.48 -0.03 0.05 0.09 0.06 -0.02 
65. I rarely think about my future. SE65 -0.09 0.00 -0.79 -0.04 -0.09 -0.04 0.32 0.00 
67. I don't believe in planning my life. SE67 0.06 0.05 -0.69 0.14 -0.15 0.07 0.03 -0.01 
74. My life seems directionless, a series of sometimes random-seeming 
events. SE74 0.35 -0.06 -0.43 -0.19 0.02 0.00 -0.03 0.14 
75. I am clear about my life goals. SE75 -0.05 0.03 0.66 0.20 -0.17 -0.05 0.24 -0.04 
99. I set my goals so that they guide me in the same direction. SE99 -0.04 0.02 0.52 0.18 -0.02 0.03 0.31 0.07 
102. I carefully plan the future, understanding how long some plans could 
take to fulfill. SE102 0.12 0.06 0.75 -0.08 -0.02 0.02 0.21 0.10 
115. I have a plan for my life. SE115 -0.01 0.04 0.78 0.04 -0.16 0.09 0.18 0.05 
117. I motivate myself to accomplish important goals. SE117 -0.06 -0.02 0.49 0.13 0.03 0.21 0.30 -0.02 
4. Good Self-Understanding (15 items)          
(319) 10. I can tell what my emotions are. SE10 -0.03 0.18 0.03 0.50 0.17 0.02 -0.11 0.01 
14. I have an accurate opinion of my skills. SE14 -0.02 0.26 -0.04 0.47 -0.06 -0.04 0.15 0.17 
51. I know myself. SE51 -0.13 0.08 0.03 0.76 -0.07 -0.01 0.02 -0.01 
63. I know what makes me happy. SE63 -0.10 -0.02 0.16 0.55 -0.11 0.14 0.10 -0.20 
66. I know the sort of job I will do well. SE66 0.08 -0.01 0.24 0.40 0.04 0.05 0.22 0.02 
68. I choose activities that I enjoy. SE68 -0.09 -0.02 0.06 0.48 0.03 0.22 0.03 -0.12 
71. I don’t have much sense of what my life is all about. SE71 0.37 0.10 -0.31 -0.41 -0.05 -0.01 0.04 0.11 
82. I know why I behave the way I do. SE82 -0.02 0.09 -0.03 0.45 0.14 0.11 0.21 -0.06 
85. I tend to ignore my feelings. SE85 0.16 -0.03 -0.01 -0.50 -0.37 0.03 0.38 -0.03 
91. I know what I am good at. SE91 0.04 0.03 0.00 0.71 -0.01 0.03 0.17 0.13 
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92. I have an accurate sense of my identity. SE92 -0.05 0.04 0.00 0.81 -0.05 0.05 0.01 0.11 
96. I have a good sense of who I am. SE96 -0.14 -0.02 -0.09 0.92 -0.08 -0.02 -0.02 0.13 
97. I understand who I am. SE97 -0.17 -0.03 -0.03 0.89 -0.09 0.00 0.03 0.13 
98. I am confused about who I am. SE98 0.34 0.06 -0.11 -0.60 0.14 0.00 -0.01 0.06 
(409) 100. At times I feel that I am the last to know how I feel. SE100 0.25 -0.13 -0.07 -0.48 -0.19 0.13 0.23 0.13 
5. High Self-Monitoring (12 Items)          
09. I often analyze my actions after I leave situations. SE9 0.16 0.15 0.01 0.05 0.56 0.03 0.00 -0.01 
44. I don’t believe in overanalyzing my behavior. SE44 0.01 -0.08 -0.01 0.07 -0.54 0.01 0.25 -0.03 
45. Overanalyzing your actions is a waste of time. SE45 0.07 -0.05 0.05 0.09 -0.60 0.02 0.17 0.07 
47. I think a lot about my actions. SE47 0.12 0.11 0.12 0.05 0.61 0.00 0.02 -0.01 
(359) 50. I often think about what I have done during the day and what I 
might have done better. SE50 0.27 -0.02 0.08 -0.02 0.50 -0.10 0.18 0.10 
69. It’s a waste of time to think about the past. SE69 0.17 0.09 -0.03 -0.03 -0.49 -0.10 -0.02 0.05 
77. I frequently draw on my past experience to guide me. SE77 0.05 -0.06 -0.02 0.09 0.53 0.19 0.30 0.05 
78. I find some of my personal memories are still useful in motivating me 
today. SE78 -0.08 -0.01 -0.01 0.02 0.48 0.38 0.37 -0.09 
86. I am self-critical about the things I do. SE86 0.34 0.09 0.09 -0.14 0.54 0.01 0.06 0.01 
87. I closely monitor my own behavior. SE87 0.18 0.06 -0.01 0.04 0.61 0.02 0.13 0.02 
88. I often pay attention to what others think of me. SE88 0.26 0.05 0.04 -0.20 0.48 0.01 0.19 -0.04 
111. The past is long gone; I try to live in the present. SE111 -0.03 0.12 -0.06 0.05 -0.50 0.04 0.06 -0.05 
6. Organized Personal Memories and Stories (5 items)          
37. My memories inspire me. SE37 -0.06 -0.14 0.09 -0.02 0.17 0.53 0.24 -0.07 
73. My life is unfolding like an interesting story. SE73 0.12 0.04 0.10 0.18 0.02 0.45 -0.11 0.16 
113. I feel like I could write an interesting book about my life. SE113 0.12 0.05 0.21 0.03 -0.04 0.59 -0.30 0.23 
114. I have childhood memories that help me define who I am. SE114 -0.08 -0.10 0.18 0.10 0.17 0.50 0.02 -0.03 
116. I could tell a lot of good stories about myself. SE116 -0.04 -0.02 0.24 0.07 -0.07 0.60 -0.04 0.11 
7. Good Predictor of Skill Acquisition (2 items)          
103. I am good at knowing how much effort is required to learn something 
new. SE103 -0.01 0.00 0.31 0.11 0.11 -0.03 0.53 0.19 
104. I know about how long it takes me to master a skill. SE104 -0.06 0.02 0.24 0.03 0.12 -0.07 0.59 0.20 
8. Active at Asking for Feedback (2 items)          
95. I ask people for feedback about myself. SE95 -0.03 -0.16 0.01 0.07 0.32 -0.09 0.00 0.87 
109. I often ask for feedback from people about what they think of me.* SE109 -0.01 -0.07 0.03 -0.06 0.30 -0.06 0.02 0.86 
*Item 109 was mistakenly flagged for removal, leaving 73 of 74          
47 INITIALLY EXCLUDED ITEMS*          
17. I find it hard to understand people's actions. SE17 0.30 -0.39 -0.18 0.07 -0.03 0.02 0.32 -0.05 
24. Sometimes in social gatherings, I stick out like a sore thumb. SE24 0.39 -0.16 -0.08 0.17 0.04 -0.02 -0.05 0.15 
25. I find it hard to fit in with new people or situations. SE25 0.38 -0.20 0.02 0.03 0.18 -0.31 0.08 -0.23 
52. I often analyze facial expressions to help me figure out how another 
person is feeling. SE52 0.01 0.37 -0.12 0.07 0.32 0.00 0.17 0.03 
56. I don’t have a clear sense of who people really are. SE56 0.38 -0.35 0.03 -0.04 -0.11 -0.03 0.05 0.02 
57. I am still learning what my strengths are. SE57 0.34 0.00 0.02 -0.19 0.13 0.27 -0.02 -0.06 
101. I understand how my strengths and weaknesses will impact me. SE101 0.02 0.11 0.28 0.39 0.13 0.06 0.20 0.04 
112. My goals often seem to conflict with each other. SE112 0.37 0.04 -0.19 -0.23 -0.03 0.22 0.00 0.29 
41. I can tell what people think of me. SE41 -0.37 0.39 0.02 0.00 0.01 0.05 0.05 0.16 
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59. I don’t like to get feedback about myself from other people. SE59 0.30 0.12 -0.08 -0.11 -0.09 -0.15 0.12 -0.14 
64. I feel that I can know a lot about a person just by knowing about their 
past. SE64 0.13 0.07 0.03 0.09 0.17 0.13 0.20 0.09 
(379) 70. I am aware when I daydream. SE70 0.06 -0.01 -0.03 0.26 0.14 0.17 -0.11 -0.03 
(309) 01. I am not introspective. SE1 0.12 -0.02 0.00 -0.05 -0.09 0.00 0.15 -0.02 
02. I learn from my experiences. SE2 0.04 0.18 0.18 0.26 0.03 0.11 0.15 0.04 
03. I focus solely on my strengths. SE3 0.00 0.02 -0.03 0.28 -0.30 -0.07 0.19 0.02 
04. I know how my different moods influence my decisions. SE4 0.14 0.05 -0.07 0.30 0.26 0.12 -0.02 -0.06 
05. I rarely daydream. SE5 -0.05 0.04 0.11 -0.09 -0.15 -0.29 0.16 0.13 
06. I pay attention to what is on my mind. SE6 0.11 0.15 0.04 0.37 0.22 -0.06 -0.10 0.03 
08. I enjoy action for action's sake. SE8 0.16 0.09 -0.04 0.01 -0.25 0.24 0.07 0.07 
15. I often size people up according to their personality type. SE15 0.21 0.22 -0.01 -0.05 0.12 -0.01 0.14 0.04 
16. I know my weaknesses. SE16 0.09 0.04 0.09 0.37 0.16 0.12 -0.03 0.06 
(329) 20. I am basically the same person I have always been. SE20 -0.16 -0.10 0.05 0.20 -0.11 -0.07 0.20 -0.05 
21. I am good at finding groups I fit into. SE21 -0.31 0.20 -0.08 0.01 -0.08 0.27 0.09 0.10 
22. Sometimes I am surprised at the choices I make. SE22 0.39 -0.04 -0.05 -0.15 -0.12 0.19 0.10 0.11 
27. I can predict how successful I will be in different situations. SE27 0.17 0.21 0.12 0.21 0.02 0.02 0.18 0.12 
28. I have found friends who are similar to me and easy to be around. SE28 -0.16 0.13 -0.05 0.15 0.10 0.24 0.08 -0.10 
29. I know how my upbringing impacts me today. SE29 0.08 0.06 0.09 0.31 0.20 0.25 -0.02 -0.09 
39. There are few memories that I find motivating. SE39 0.22 0.11 -0.18 0.00 -0.04 -0.19 0.05 0.08 
42. I change my behavior to see if I can improve myself. SE42 0.21 0.06 0.08 0.03 0.28 0.02 0.00 0.18 
46. I don’t pay much attention to my emotions. SE46 0.08 -0.02 0.00 -0.40 -0.48 -0.07 0.37 -0.05 
72. I have good reasons for making important life decisions. SE72 -0.04 0.01 0.31 0.31 0.21 0.12 0.15 -0.06 
76. Thinking of times I made mistakes in the past isn’t very useful to me 
now. SE76 0.11 0.15 -0.04 0.03 -0.35 -0.08 -0.01 -0.06 
79. I know when I am getting sick. SE79 0.03 0.14 0.01 0.29 0.20 0.10 0.05 -0.02 
(389) 80. I am not very interested in analyzing my dreams. SE80 0.18 0.07 0.16 0.07 -0.32 -0.35 0.03 0.11 
81. I have made important decisions based on my gut feeling. SE81 0.04 0.23 -0.11 0.19 0.04 0.28 0.16 -0.11 
83. I act to get things done. SE83 0.06 0.13 0.27 0.19 0.03 0.01 0.30 0.03 
84. I think about what my dreams mean. SE84 -0.07 0.04 -0.17 -0.03 0.26 0.34 0.08 -0.14 
89. What other people do often surprises me. SE89 0.22 -0.27 0.00 -0.04 0.01 0.05 0.20 0.02 
105. I am most comfortable in familiar surroundings. SE105 0.19 -0.05 0.07 0.15 0.30 -0.07 0.24 -0.33 
106. I easily fit in with a range of people and places. SE106 -0.13 0.27 -0.01 0.02 -0.14 0.37 -0.02 0.18 
107. I am good at picking jobs that I like. SE107 -0.03 0.12 0.22 0.28 -0.15 0.23 0.10 -0.03 
108. I am good at predicting how I will react to important events. SE108 0.02 0.20 0.09 0.20 0.20 0.22 0.13 -0.01 
(419) 110. I usually know how I come across to others. SE110 -0.29 0.32 0.03 0.06 0.06 0.13 0.10 0.19 
118. I make better decisions if I can tap into memories of similar 
experiences. SE118 -0.05 0.07 0.11 -0.10 0.28 0.39 0.43 -0.03 
119. I know how I have changed over time. SE119 -0.01 0.07 0.11 0.22 0.15 0.34 -0.04 0.06 
(429) 120. I believe in acting first and then seeing the consequences. SE120 0.16 -0.07 -0.23 0.01 -0.32 0.26 0.06 0.20 
          
           GEOMIN FACTOR CORRELATIONS          
 1 2.00 3.00 4.00 5.00 6.00 7.00 8.00  
1 1         
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2 -0.134 1.00        
3 -0.214 0.19 1.00       
4 -0.368 0.32 0.40 1.00      
5 0.047 0.21 0.36 0.09 1.00     
6 -0.12 0.24 0.12 0.32 0.14 1.00    
7 -0.051 0.09 0.12 0.27 -0.01 0.14 1.00   
8 0.023 0.05 -0.05 -0.01 -0.11 0.03 0.01 1.00  
*Item 109 was inadvertently omitted from the next round of analysis. 
Text Divider Between Tables 
TESTS OF MODEL FIT 
 
Chi-Square Test of Model Fit 
 
          Value                          15185.476* 
          Degrees of Freedom                  6208 
          P-Value                           0.0000 
          Scaling Correction Factor          0.448 
            for MLR 
 
*   The chi-square value for MLM, MLMV, MLR, ULSMV, WLSM and WLSMV cannot be 
used 
    for chi-square difference tests.  MLM, MLR and WLSM chi-square difference 
    testing is described in the Mplus Technical Appendices at 
www.statmodel.com. 
    See chi-square difference testing in the index of the Mplus User's Guide. 
 
Chi-Square Test of Model Fit for the Baseline Model 
 
          Value                         228101.649 
          Degrees of Freedom                  7140 




          CFI                                0.959 
          TLI                                0.953 
 
Number of Free Parameters                      932 
 
RMSEA (Root Mean Square Error Of Approximation) 
 
          Estimate                           0.058 
 
SRMR (Standardized Root Mean Square Residual) 
 




MINIMUM ROTATION FUNCTION VALUE       3.24474 
Text Divider Between Tables 
  




Appendix D. Second Pass Exploratory Factor Analysis—Extracting 
Eight Factors of the Remaining 73 Items of the SEPI 120 (N = 434) 
PASS 2  
In Pass 2 on the 8-factor solution, note that the factor loadings have changed. This was rerun on 
the 73 items remaining from the pass 1 deletions.  
●57 items are in the top group 
●The remaining 16 of the 73 are recommended for deletion (below the new factor loadings). 
These 16 either (a) failed to load above .40 on their primary factor or (b) exhibited double 
loadings (i.e., secondary loadings > .25) on another factor  
●Examining the remaining items: Factor 7 strengthened in terms of more items defining it, but 
not Factor 8 (two items as before) 
●The 73 items minus the new 16 items recommended for deletion yield a 57-item scale. 
Note re. Highlights:  
• Yellow highlights indicate factor loadings ≥ |.40|  
• Purple highlights indicate items with secondary loadings ≥ |.30| (or thereabouts; note 
one is .29).  
 
 
Text Divider Between Tables 
 I II III IV V VI VII VIII 
FACTOR 1   9 ITEMS (not counting Factor 3 item)         
07. I find it hard to tell what people know about me. 0.52 -0.19 -0.03 0.04 0.03 0.09 -0.03 -0.06 
19. People seem to misunderstand who I am. 0.61 -0.11 -0.12 -0.04 -0.02 -0.07 -0.01 0.07 
(339) 30. I have little idea of what my reputation is. 0.50 -0.16 0.03 -0.02 0.03 -0.05 -0.06 -0.13 
35. I find it hard to explain who I am to people. 0.75 0.01 0.05 -0.10 -0.01 0.03 -0.07 -0.04 
43. Sometimes I don’t think people understand who I really am. 0.75 -0.02 -0.05 -0.04 -0.06 0.04 0.03 -0.03 
48. I don’t really know what people think of me. 0.66 -0.27 0.05 -0.04 0.08 -0.01 0.00 -0.10 
49. I often lose track of what I am saying to others or doing with them. 0.31 -0.12 0.26 0.08 -0.18 -0.02 0.06 0.25 
55. I find it hard to explain who I am to others. 0.81 -0.04 0.02 -0.06 -0.02 0.05 -0.12 -0.02 
(369) 60. Because my goals are all over the place, I often don't know 
which goal to follow. 0.25 -0.03 0.53 -0.07 -0.11 0.04 0.17 0.02 
(399) 90. Other people rarely tell me what they think of me. 0.45 -0.08 -0.13 -0.06 0.12 0.08 -0.21 0.01 
FACTOR 2   8 ITEMS         
12. I can read people’s motivations very well. 0.01 0.73 0.06 0.04 0.01 0.04 0.01 -0.06 
13. I understand people. -0.19 0.68 -0.01 0.00 -0.08 -0.02 0.07 0.03 
18. I have good sense of another person’s personality traits. 0.00 0.58 0.15 0.14 0.01 0.13 0.03 0.09 
53. I am a good judge of character. 0.09 0.78 -0.06 0.19 0.04 -0.01 -0.02 0.04 
54. I have good insight into people. 0.09 0.85 -0.01 0.17 0.00 -0.02 0.00 0.05 
58. I can read people’s thoughts and intentions very well. -0.05 0.69 -0.02 -0.08 0.12 0.03 0.00 -0.01 
93. I am a bad judge of others’ character. 0.12 -0.64 0.12 -0.06 -0.04 0.00 0.10 0.08 
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94. Body language doesn’t usually tell me very much about what a person 
is thinking or feeling. 0.09 -0.53 0.06 0.16 -0.17 -0.10 -0.07 0.10 
FACTOR 3   9 ITEMS (counting item under Factor 1)         
    Note: Factor 5 had 2 non-unique items overlapping with Factor 3         
26. I like to focus on the present rather worry too much about future. -0.06 0.03 0.41 0.09 0.56 -0.03 0.05 0.11 
32. I prioritize my goals carefully. -0.03 0.03 -0.66 -0.04 0.01 0.03 0.03 0.20 
33. I know what I want from my life. 0.11 0.03 -0.69 0.23 -0.03 -0.21 0.12 0.03 
38. I don't set many goals for myself. 0.22 -0.02 0.57 -0.01 0.06 -0.03 -0.09 -0.06 
62. You can never predict what you will do in the future. 0.17 -0.06 0.48 -0.06 0.26 0.09 0.09 -0.03 
65. I rarely think about my future. -0.04 -0.01 0.65 -0.10 0.57 -0.03 -0.09 0.09 
74. My life seems directionless, a series of sometimes random-seeming 
events. 0.16 -0.09 0.56 -0.17 -0.09 0.02 0.05 0.04 
75. I am clear about my life goals. 0.08 0.06 -0.76 0.13 0.06 -0.15 -0.03 0.24 
FACTOR 4  14 ITEMS         
(319) 10. I can tell what my emotions are. 0.00 0.23 -0.09 0.41 -0.05 0.11 0.05 -0.07 
14. I have an accurate opinion of my skills. -0.04 0.23 0.09 0.46 0.04 0.01 0.01 0.21 
51. I know myself. -0.07 0.10 -0.08 0.73 0.01 -0.04 0.02 0.03 
63. I know what makes me happy. 0.07 0.05 -0.31 0.47 0.25 -0.08 0.13 -0.02 
66. I know the sort of job I will do well. 0.13 0.03 -0.30 0.35 0.14 0.09 0.04 0.20 
68. I choose activities that I enjoy. 0.00 0.05 -0.15 0.41 0.17 0.07 0.18 -0.04 
82. I know why I behave the way I do. -0.02 0.10 -0.01 0.43 0.11 0.20 0.08 0.11 
85. I tend to ignore my feelings. 0.11 -0.14 0.14 -0.31 0.12 -0.17 -0.05 0.25 
91. I know what I am good at. 0.02 0.01 0.01 0.70 0.07 0.10 0.03 0.20 
92. I have an accurate sense of my identity. -0.03 0.05 0.00 0.83 -0.06 -0.01 0.04 0.10 
96. I have a good sense of who I am. -0.09 -0.02 0.05 0.95 -0.07 -0.04 -0.03 0.02 
97. I understand who I am. -0.11 -0.03 -0.03 0.92 -0.02 -0.05 -0.03 0.04 
98. I am confused about who I am. 0.22 0.05 0.22 -0.61 -0.08 0.11 0.03 0.06 
(409) 100. At times I feel that I am the last to know how I feel. 0.12 -0.20 0.20 -0.41 0.07 -0.08 0.10 0.23 
    For Factor 5, see note at Factor 3         
FACTOR 6   11 ITEMS         
09. I often analyze my actions after I leave situations. 0.11 0.15 0.03 0.07 -0.05 0.61 -0.01 -0.08 
44. I don’t believe in overanalyzing my behavior. 0.03 -0.08 -0.01 0.07 0.14 -0.50 -0.01 0.31 
45. Overanalyzing your actions is a waste of time. 0.06 -0.05 -0.02 0.08 0.03 -0.59 0.02 0.35 
47. I think a lot about my actions. 0.07 0.12 -0.08 0.07 -0.08 0.63 0.02 -0.06 
(359) 50. I often think about what I have done during the day and what I 
might have done better. 0.15 -0.03 -0.03 0.01 -0.13 0.51 -0.07 0.16 
69. It’s a waste of time to think about the past. 0.14 0.08 0.09 -0.03 -0.06 -0.49 -0.14 0.21 
77. I frequently draw on my past experience to guide me. 0.06 -0.05 -0.01 0.09 0.25 0.59 0.17 0.06 
86. I am self-critical about the things I do. 0.21 0.07 0.03 -0.06 -0.17 0.59 -0.02 0.04 
87. I closely monitor my own behavior. 0.09 0.03 0.10 0.15 -0.08 0.69 -0.01 0.04 
88. I often pay attention to what others think of me. 0.20 0.04 -0.02 -0.15 0.01 0.53 -0.05 0.07 
111. The past is long gone; I try to live in the present. -0.04 0.08 0.12 0.13 0.02 -0.42 -0.08 0.14 
FACTOR 7  4 ITEMS         
73. My life is unfolding like an interesting story. 0.05 0.08 0.06 0.12 -0.04 0.02 0.57 0.04 
113. I feel like I could write an interesting book about my life. 0.00 0.11 0.03 -0.06 -0.21 -0.08 0.78 -0.06 
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114. I have childhood memories that help me define who I am. -0.06 -0.03 -0.18 0.07 0.07 0.17 0.47 -0.06 
116. I could tell a lot of good stories about myself. -0.09 -0.02 -0.10 0.07 -0.01 0.00 0.64 0.03 
FACTOR 8  2 ITEMS         
103. I am good at knowing how much effort is required to learn 
something new. -0.19 -0.01 -0.26 0.03 0.01 0.17 -0.02 0.68 
104. I know about how long it takes me to master a skill. -0.24 -0.01 -0.21 -0.05 0.06 0.17 -0.06 0.66 
         
SEPI ITEMS NOT MAKING IT FROM PASS 2         
31. My life story doesn’t make much sense to me. 0.21 0.02 0.35 -0.28 -0.12 -0.06 0.08 0.16 
36. I often am unsure which of my goals are most important. 0.35 0.02 0.52 -0.02 -0.11 0.12 0.11 0.01 
(349) 40. I wouldn’t know how to describe my life. 0.37 0.03 0.29 -0.26 -0.05 -0.03 -0.11 0.12 
11. Sometimes I feel in the dark about what people are feeling. 0.29 -0.49 -0.01 0.11 0.02 0.15 -0.02 0.05 
23. I spend a lot of time considering my future. 0.20 0.16 -0.58 -0.03 -0.42 0.05 0.06 0.04 
34. I prefer to let my life unfold as it will. 0.16 0.07 0.46 0.17 0.39 -0.08 0.15 0.00 
61. I don’t spend much time thinking of my future. -0.04 0.05 0.74 -0.02 0.55 -0.04 -0.04 0.03 
67. I don't believe in planning my life. 0.07 0.05 0.66 0.09 0.34 -0.11 0.07 -0.05 
99. I set my goals so that they guide me in the same direction. -0.07 0.00 -0.53 0.15 -0.04 0.01 0.05 0.33 
102. I carefully plan the future, understanding how long some plans could 
take to fulfill. 0.03 0.04 -0.67 -0.10 -0.25 0.00 0.02 0.40 
115. I have a plan for my life. 0.00 0.03 -0.78 0.02 -0.15 -0.15 0.08 0.30 
117. I motivate myself to accomplish important goals. -0.06 -0.01 -0.49 0.08 0.09 0.10 0.23 0.28 
71. I don’t have much sense of what my life is all about. 0.22 0.08 0.44 -0.41 -0.03 -0.05 -0.01 0.16 
78. I find some of my personal memories are still useful in motivating me 
today. -0.03 0.04 -0.03 0.02 0.37 0.59 0.34 0.06 
95. I ask people for feedback about myself. -0.17 -0.11 0.09 0.01 -0.24 0.10 0.10 0.24 
37. My memories inspire me. -0.03 -0.06 -0.11 -0.05 0.29 0.24 0.48 0.05 
         
GEOMIN FACTOR CORRELATIONS         
         
 2.00 3.00 4.00 5.00 6.00 7.00 8.00  
1         
2 1.00        
3 -0.27 1.00       
4 0.36 -0.41 1.00      
5 0.03 -0.12 0.22 1.00     
6 0.20 -0.30 0.03 -0.20 1.00    
7 0.23 -0.21 0.31 0.01 0.15 1.00   
8 0.03 -0.03 0.15 0.10 0.09 0.14 1.00  
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SEPI NOT USED ITEMS AS A RESULT OF PASS 1          
109. I often ask for feedback from people about what they think of me.         
17. I find it hard to understand people's actions.         
24. Sometimes in social gatherings, I stick out like a sore thumb.         
25. I find it hard to fit in with new people or situations.         
52. I often analyze facial expressions to help me figure out how another person 
is feeling.        
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56. I don’t have a clear sense of who people really are.         
57. I am still learning what my strengths are.         
101. I understand how my strengths and weaknesses will impact me.         
112. My goals often seem to conflict with each other.         
41. I can tell what people think of me.         
59. I don’t like to get feedback about myself from other people.         
64. I feel that I can know a lot about a person just by knowing about their 
past.         
(379) 70. I am aware when I daydream.         
(309) 01. I am not introspective.         
02. I learn from my experiences.         
03. I focus solely on my strengths.         
04. I know how my different moods influence my decisions.         
05. I rarely daydream.         
06. I pay attention to what is on my mind.         
08. I enjoy action for action's sake.         
15. I often size people up according to their personality type.         
16. I know my weaknesses.         
(329) 20. I am basically the same person I have always been.         
21. I am good at finding groups I fit into.         
22. Sometimes I am surprised at the choices I make.         
27. I can predict how successful I will be in different situations.         
28. I have found friends who are similar to me and easy to be around.         
29. I know how my upbringing impacts me today.         
39. There are few memories that I find motivating.         
42. I change my behavior to see if I can improve myself.         
46. I don’t pay much attention to my emotions.         
72. I have good reasons for making important life decisions.         
76. Thinking of times I made mistakes in the past isn’t very useful to me 
now.         
79. I know when I am getting sick.         
(389) 80. I am not very interested in analyzing my dreams.         
81. I have made important decisions based on my gut feeling.         
83. I act to get things done.         
84. I think about what my dreams mean.         
89. What other people do often surprises me.         
105. I am most comfortable in familiar surroundings.         
106. I easily fit in with a range of people and places.         
107. I am good at picking jobs that I like.         
108. I am good at predicting how I will react to important events.         
(419) 110. I usually know how I come across to others.         
118. I make better decisions if I can tap into memories of similar 
experiences.         
119. I know how I have changed over time.         
(429) 120. I believe in acting first and then seeing the consequences.         
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Appendix E. Third Pass Exploratory Factor Analysis—Extracting 
Six Factors of the Remaining 57 Items of the SEPI 120 (N = 434) 
Note re. Highlights:  
• Yellow highlights indicate factor loadings ≥ = |.40|  
• Purple highlights indicate either (a) items with secondary loadings ≥ |.30| or (b) with 
primary loadings < .40. 
Text Divider Between Tables 
 Factor 1 Factor 2 Factor 3 Factor 4 Factor 5 Factor 6 
FACTOR 1 (9 Items) People Misunderstand Me       
07. I find it hard to tell what people know about me. 0.50 -0.14 -0.01 -0.04 0.06 0.05 
19. People seem to misunderstand who I am. 0.64 -0.09 0.01 -0.08 -0.02 0.03 
(339) 30. I have little idea of what my reputation is. 0.53 -0.11 -0.06 -0.03 -0.06 -0.14 
35. I find it hard to explain who I am to people. 0.75 0.04 -0.12 0.05 0.05 -0.02 
43. Sometimes I don’t think people understand who I really am. 0.77 0.01 0.01 -0.03 0.13 -0.03 
48. I don’t really know what people think of me. 0.67 -0.21 -0.02 0.04 -0.02 -0.07 
49. I often lose track of what I am saying to others or doing with 
them. 0.37 -0.10 0.14 0.30 0.01 0.09 
55. I find it hard to explain who I am to others. 0.82 0.01 -0.11 0.02 0.03 0.01 
FACTOR 2 (8 Items) Good People Reader       
(369) 60. Because my goals are all over the place, I often don't know 
which goal to follow. 0.28 -0.04 0.03 0.50 0.07 -0.08 
(399) 90. Other people rarely tell me what they think of me. 0.43 -0.03 -0.17 -0.11 -0.04 0.09 
12. I can read people’s motivations very well. 0.00 0.73 0.04 0.07 0.06 -0.07 
13. I understand people. -0.16 0.65 0.03 0.01 0.05 -0.04 
18. I have good sense of another person’s personality traits. 0.01 0.61 0.12 0.16 0.07 0.10 
53. I am a good judge of character. 0.06 0.82 0.09 -0.07 -0.05 0.04 
54. I have good insight into people. 0.08 0.88 0.10 -0.03 -0.02 0.02 
58. I can read people’s thoughts and intentions very well. -0.07 0.69 -0.06 0.02 0.00 0.00 
93. I am a bad judge of others’ character. 0.16 -0.66 0.06 0.13 0.05 0.02 
94. Body language doesn’t usually tell me very much about what a 
person is thinking or feeling. 0.16 -0.47 0.12 0.06 -0.10 -0.01 
FACTOR 4 [Out of order] (9 Items) Good Goal-Setter       
26. I like to focus on the present rather worry too much about 
future. -0.08 0.06 0.19 0.44 -0.30 0.14 
32. I prioritize my goals carefully. -0.07 -0.03 0.03 -0.54 0.10 0.26 
33. I know what I want from my life. 0.09 0.00 0.29 -0.66 0.00 -0.01 
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38. I don't set many goals for myself. 0.24 0.02 -0.06 0.50 -0.15 -0.14 
62. You can never predict what you will do in the future. 0.15 -0.05 0.04 0.47 -0.04 0.03 
65. I rarely think about my future. -0.03 0.02 -0.03 0.63 -0.35 0.06 
74. My life seems directionless, a series of sometimes random-
seeming events. 0.19 -0.10 -0.11 0.52 0.00 -0.09 
75. I am clear about my life goals. 0.05 0.02 0.15 -0.69 -0.07 0.23 
FACTOR 3 (14 ITEMS) Good Self-Understanding       
(319) 10. I can tell what my emotions are. -0.01 0.25 0.37 -0.13 0.15 -0.01 
14. I have an accurate opinion of my skills. -0.03 0.26 0.43 0.11 -0.06 0.22 
51. I know myself. -0.06 0.15 0.66 -0.15 -0.08 0.05 
63. I know what makes me happy. 0.00 0.07 0.49 -0.30 -0.08 0.09 
66. I know the sort of job I will do well. 0.11 0.04 0.35 -0.27 0.04 0.28 
68. I choose activities that I enjoy. -0.07 0.07 0.43 -0.17 0.05 0.11 
82. I know why I behave the way I do. -0.05 0.12 0.43 -0.02 0.13 0.22 
85. I tend to ignore my feelings. 0.13 -0.15 -0.22 0.24 -0.26 0.10 
91. I know what I am good at. 0.03 0.02 0.66 -0.01 0.01 0.31 
92. I have an accurate sense of my identity. 0.01 0.09 0.79 -0.05 -0.01 0.11 
96. I have a good sense of who I am. -0.03 0.05 0.87 -0.07 -0.09 -0.02 
97. I understand who I am. -0.05 0.04 0.84 -0.13 -0.11 0.00 
98. I am confused about who I am. 0.23 0.02 -0.52 0.28 0.15 -0.01 
(409) 100. At times I feel that I am the last to know how I feel. 0.14 -0.25 -0.22 0.29 -0.09 0.09 
FACTOR 5 (15 ITEMS) High Self-Monitoring       
09. I often analyze my actions after I leave situations. 0.03 0.17 -0.02 0.01 0.58 0.17 
44. I don’t believe in overanalyzing my behavior. 0.09 -0.07 0.14 0.08 -0.59 0.09 
45. Overanalyzing your actions is a waste of time. 0.15 -0.04 0.16 0.04 -0.61 0.05 
47. I think a lot about my actions. 0.01 0.13 -0.02 -0.12 0.61 0.21 
(359) 50. I often think about what I have done during the day and 
what I might have done better. 0.16 -0.01 -0.06 -0.01 0.43 0.32 
69. It’s a waste of time to think about the past. 0.21 0.10 -0.09 0.09 -0.51 -0.08 
77. I frequently draw on my past experience to guide me. 0.00 -0.05 0.21 0.01 0.43 0.31 
86. I am self-critical about the things I do. 0.20 0.08 -0.10 0.05 0.57 0.23 
87. I closely monitor my own behavior. 0.04 0.05 0.07 0.10 0.61 0.32 
88. I often pay attention to what others think of me. 0.15 0.05 -0.21 0.01 0.43 0.29 
111. The past is long gone; I try to live in the present. 0.00 0.11 0.05 0.10 -0.46 -0.09 
73. My life is unfolding like an interesting story. 0.05 -0.02 0.57 0.15 0.34 -0.06 
113. I feel like I could write an interesting book about my life. 0.04 -0.04 0.56 0.14 0.44 -0.25 
114. I have childhood memories that help me define who I am. -0.09 -0.06 0.40 -0.10 0.35 0.01 
116. I could tell a lot of good stories about myself. -0.09 -0.13 0.61 0.04 0.37 -0.08 
FACTOR 6 (2 UNIQUE ITEMS) Good Predictor of Skill 
Acquisition       
103. I am good at knowing how much effort is required to learn 
something new. -0.17 -0.06 0.07 -0.07 0.00 0.76 
104. I know about how long it takes me to master a skill. -0.23 -0.05 -0.03 -0.01 -0.03 0.77 
       
       
  GEOMIN FACTOR CORRS  
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  1.00 2.00 3.00 4.00 5.00 
  ________ ________ ________ ________ ________ 
  1.00     
  -0.28 1.00    
  -0.44 0.38 1.00   
  0.29 -0.27 -0.36 1.00  
  0.14 0.17 -0.13 -0.07 1.00 
  -0.01 0.17 0.22 -0.23 0.03 
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EXPLORATORY FACTOR ANALYSIS WITH 6 FACTOR(S):               
                                                            
TESTS OF MODEL FIT                                          
                                                            
Chi-Square Test of Model Fit                                
                                                            
          Value                           4643.704*         
          Degrees of Freedom                  1269          
          P-Value                           0.0000          
          Scaling Correction Factor          0.398          
            for MLR                                         
                                                            
*   The chi-square value for MLM, MLMV, MLR, ULSMV, WLSM an 
    for chi-square difference tests.  MLM, MLR and WLSM chi 
    testing is described in the Mplus Technical Appendices  
    See chi-square difference testing in the index of the M 
                                                            
Chi-Square Test of Model Fit for the Baseline Model         
                                                            
          Value                          97522.580          
          Degrees of Freedom                  1596          
          P-Value                           0.0000          
                                                            
CFI/TLI                                                     
                                                            
          CFI                                0.965          
          TLI                                0.956          
                                                            
Number of Free Parameters                      327          
                                                            
RMSEA (Root Mean Square Error Of Approximation)             
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          Estimate                           0.078          
                                                            
SRMR (Standardized Root Mean Square Residual)               
                                                            
          Value                              0.046          
                                                            
                                                            
                                                            
MINIMUM ROTATION FUNCTION VALUE       1.78193               
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Appendix F. Selection of the 16 Items of the SEPI-16 (Four from 
each of the first four factors) 
Note re. Highlights:  
• Yellow highlights indicate factor loadings ≥ = |.40|  
• Purple highlights indicate either (a) items with secondary loadings ≥ |.30| or (b) with 
primary loadings < .40. 
 
Text Divider Between Tables 
 Factor 1 Factor 2 Factor 3 Factor 4 Factor 5 Factor 6 
FACTOR 1 (9 Items)       
07. I find it hard to tell what people know about me. 0.50 -0.14 -0.01 -0.04 0.06 0.05 
19. People seem to misunderstand who I am. 0.64 -0.09 0.01 -0.08 -0.02 0.03 
(339) 30. I have little idea of what my reputation is. 0.53 -0.11 -0.06 -0.03 -0.06 -0.14 
35. I find it hard to explain who I am to people. 0.75 0.04 -0.12 0.05 0.05 -0.02 
43. Sometimes I don’t think people understand who I really am. 0.77 0.01 0.01 -0.03 0.13 -0.03 
48. I don’t really know what people think of me. 0.67 -0.21 -0.02 0.04 -0.02 -0.07 
49. I often lose track of what I am saying to others or doing with 
them. 0.37 -0.10 0.14 0.30 0.01 0.09 
55. I find it hard to explain who I am to others. 0.82 0.01 -0.11 0.02 0.03 0.01 
 *Note: Item 55 was excluded because it was repetitive with other 
items.       
FACTOR 2 (8 Items)       
(369) 60. Because my goals are all over the place, I often don't know 
which goal to follow. 0.28 -0.04 0.03 0.50 0.07 -0.08 
(399) 90. Other people rarely tell me what they think of me. 0.43 -0.03 -0.17 -0.11 -0.04 0.09 
12. I can read people’s motivations very well. 0.00 0.73 0.04 0.07 0.06 -0.07 
13. I understand people. -0.16 0.65 0.03 0.01 0.05 -0.04 
18. I have good sense of another person’s personality traits. 0.01 0.61 0.12 0.16 0.07 0.10 
53. I am a good judge of character. 0.06 0.82 0.09 -0.07 -0.05 0.04 
54. I have good insight into people. 0.08 0.88 0.10 -0.03 -0.02 0.02 
58. I can read people’s thoughts and intentions very well. -0.07 0.69 -0.06 0.02 0.00 0.00 
93. I am a bad judge of others’ character. 0.16 -0.66 0.06 0.13 0.05 0.02 
94. Body language doesn’t usually tell me very much about what a 
person is thinking or feeling. 0.16 -0.47 0.12 0.06 -0.10 -0.01 
FACTOR 4 [Out of order] (9 Items)       
26. I like to focus on the present rather worry too much about 
future. -0.08 0.06 0.19 0.44 -0.30 0.14 
32. I prioritize my goals carefully. -0.07 -0.03 0.03 -0.54 0.10 0.26 
33. I know what I want from my life. 0.09 0.00 0.29 -0.66 0.00 -0.01 
38. I don't set many goals for myself. 0.24 0.02 -0.06 0.50 -0.15 -0.14 
62. You can never predict what you will do in the future. 0.15 -0.05 0.04 0.47 -0.04 0.03 
65. I rarely think about my future. -0.03 0.02 -0.03 0.63 -0.35 0.06 
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74. My life seems directionless, a series of sometimes random-
seeming events. 0.19 -0.10 -0.11 0.52 0.00 -0.09 
75. I am clear about my life goals. 0.05 0.02 0.15 -0.69 -0.07 0.23 
FACTOR 3 (14 ITEMS)       
(319) 10. I can tell what my emotions are. -0.01 0.25 0.37 -0.13 0.15 -0.01 
14. I have an accurate opinion of my skills. -0.03 0.26 0.43 0.11 -0.06 0.22 
51. I know myself. -0.06 0.15 0.66 -0.15 -0.08 0.05 
63. I know what makes me happy. 0.00 0.07 0.49 -0.30 -0.08 0.09 
66. I know the sort of job I will do well. 0.11 0.04 0.35 -0.27 0.04 0.28 
68. I choose activities that I enjoy. -0.07 0.07 0.43 -0.17 0.05 0.11 
82. I know why I behave the way I do. -0.05 0.12 0.43 -0.02 0.13 0.22 
85. I tend to ignore my feelings. 0.13 -0.15 -0.22 0.24 -0.26 0.10 
91. I know what I am good at. 0.03 0.02 0.66 -0.01 0.01 0.31 
92. I have an accurate sense of my identity. 0.01 0.09 0.79 -0.05 -0.01 0.11 
96. I have a good sense of who I am. -0.03 0.05 0.87 -0.07 -0.09 -0.02 
97. I understand who I am. -0.05 0.04 0.84 -0.13 -0.11 0.00 
98. I am confused about who I am. 0.23 0.02 -0.52 0.28 0.15 -0.01 
(409) 100. At times I feel that I am the last to know how I feel. 0.14 -0.25 -0.22 0.29 -0.09 0.09 
 
Text Divider Between Tables 
The following items have the highest loadings on each of the first four factors of the SEPI 1.0, 
SEPI-53 analysis. Grey items were on the list but cut for the SEPI-16 because they appeared 
repetitious in comparison with other items. 
 Factor 1 Factor 2 Factor 3 Factor 4 
Highest 55. I find it hard to 
explain who I am to 
others. .83—this was 
cut 
43. Sometimes I 
don’t think people 
understand who I 
really am. .77 
54. I have good 
insight into people. 
.87 
96. I have a good 
sense of who I am. 
.90—this was cut 
97. I understand who 
I am. 
.89 
75. I am clear about 
my life goals. -.75 
 
2nd 35. I find it hard to 
explain who I am to 
people. .76 
53. I am a good judge 
of character. 
.81 
92. I have an 
accurate sense of my 
identity. .82 
 
65. I rarely think 
about my future. 
.59 
 
3rd 48. I don’t really 
know what people 
think of me. .66 
12. I read people’s 
intentions well. .73 
(slightly cut ver) 
91. I know what I am 
good at. 
.77 
38. I don't set many 
goals for myself. .55 
4th 19. People seem to 
misunderstand who I 
am. .65 
 
58. I can read 
people’s thoughts 
and intentions very 
well. .70 
51. I know myself .71 74. My life seems 
directionless, a series 
of sometimes 
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